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PREFACE

Rajdhani College is a premier institute of higher education in the capital city of
Bhubaneswar in Odisha. Justly named ‘Rajdhani’ the College is affiliated to the
eminent Utkal Univeristy. In the year 1972, it started functioning as the Morning
Shift of B.J.B College, Bhubaneswar, offering intermediate and Degree Courses
in the Arts stream only. However within a short span of two years, Rajdhani
College was able to come out of the shadow of the more pronounced and older
institution. The College was shifted temporarily to a Government building located
in the Unit-1, Bhubaneswar where it continued to function as an independent
institution for fourteen years from 1975 to 1989.

Considerng the steady expansion in the size of the student community and the
number of programmes offered since its inception, Rajdhani College was shifted
to Baramunda, Bhubaneswar in 1989. The new campus that sparwled over more
than 15 acers of lush green land was conducive in making the presence of the
institution felt amongst its peers. Obscurity is a thing of the yore today, as the
same location of the College is at crossroads of culturally contrasting facets of
Bhubaneswar — the ancient Khandagiri and Udayagiri caves on one hand, and the
recent AIIMS, SUM Hospital and Biju Pattnaik International Airport on the other,
are situated within 5 kms of it.

In the year 2006, Rajdhani College secured a NAAC Accreditation with B+
Grade. Today, the College is co-educational establishment offering Honours
teaching facilities for Degree Courses in Arts, Science and Commerce streams to
more than 1600 students. In the Arts stream, the teaching facility augments sub-
jects like Economics, Education, English, History, Odia, Political Science,
Philosophy, Sanskrit and Sociology. In the Science stream, the teaching facility
extends over subjects like Physics, Chemistry, Botany, Zoology, Geology and
Mathematics upto Honours level. In the Commerce Stream, Honours teaching is
imparted in Accounting and Management. Besides PG teaching facilities are
offered in two subjects i.e., Education in the Self-financing mode and Odia in the
Conventional mode. In addition, Computer training and IT Courses have been
introduced. The College also secures under its wing both Rajdhani Junior College
and the Vocational Colllege, functioning simultaneously from the the same
campus and under the jurisdiction of the same Principal.

As far as the co-curricular sector is concerned, students have been taking keen
interest in the NCC, NSS, Youth Red Cross etc. Activities like community
development, awareness programmes relating to road safety, health and hygiene,
AIDS and environmental protection, first aid training and blood donation camps
are organized by them in a timely manner to usher the students on the path of
being socially responsible. It is a matter of pride and worth mentioning here that
Rajdhani College is one of the best YRC units in the state of Odisha. The NCC
Cadets have consistently brought laurels to the College by participating in
Indepedence Day and Republic Day parades and attending camps at the state and
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national levels. Self-defense training for girl students on campus is also imparted
regularly.

Rajdhani College believes in the holistic development of its students and provides
numerous recreational opportunities for them to prove their creativity and talent.
The College organizes multifarious cultural, athletic and literary events through
the different clubs/societies/associations like the Students Union, Drama Society,
Athletic association etc. and the diverse student community is encouraged to
participate on all occasions. In the recent years, many students have distinguished
themselves in various debates and quizzes, outdoor and indoor sports, and music
and dance competitions at inter-college level.

Taking a macroscopic perspective into regard, the salient hindrance faced by the
institution has been in its infrastructural growth. Looking at the scope for
incessant progress in the future, the Department of Higher Education,
Government of Odisha has initiated steps in the construction of a new Science
Block, Library building and Hostel blocks. The refurbishment will complement
the existing Auditorium, English Language Lab, Semi-automated Library and the
newly constructed Gym to create an efficient and utilitarian space.Rajdhani
College also proposes to inaugurate the Girls Hostel located within the premises
in the current academic session.

Despite its modest beginnings and a journey laced with grave challenges through
the last 25 years, this is a seat of higher education that has always stood up to face
its deficiencies bravely and sucessfully. With new and improved dynamics,
Rajdhani College is now poised to take a big leap toward a high quality learning
experience courtesy an expert faculty of teachers and  mentors, a vibrant
academic environment and an aspiring yet disciplined student community.

With great zeal and zest, we look forward to the peer Team of the NAAC visiting
us for reaccreditation of our institution. Rajdhani College anticipates
constructive feedback and valuable recommendations, which will not only
motivate us to better ourselves but also inspire us to achieve our goals in the near

future.

Dr. Jahan Ara Begum
Principal
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SWOC ANALYSIS OF THE COLLEGE AND FUTURE PLANS

SWOC ANALYSIS

Stregth:

e Qualifed, experienced and committed faculty and staff
e Locational Advantage

e Furnished Reading Room and Library

e A Large Auditorium

e Smart Class room

e Language lab

e Quality Students

Weakness:

e Inadequate staff both teaching and non-teaching

e Lack of Financial and Academic Autonomy

e Lack of support services like bank, post office and Health Centre in the
Campus

e Infrastructure for hostel accommodation of boys and girls

Opportunities:

e Use of ICT in Teaching-Learning in Joint Ventures
e Question Bank with Model Answers as an effective teaching learning tool

Challenges:

e Motivating students towards language skills and soft skills acquisition
e Inspiring a sizable number of students to be career-oriented

Future plans

e Provision of fully modernized Administrative Block with skilled and
efficient administrative personnel

e Construction of New library Building with study room for students and
teachers

e Construction of science Block will well-egipped science laboratory

e Construction of Boys Hostel

e Construction of Women’s Hostel
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e Well-equipped Conference Hall/Smart room

e Increasing use of IT aids in class rooms

e Interface with industry and society

e Innovative and interactive teaching with focus on interdisciplinary
approach

e Incentivized education with greater employment opportunities

e Performance-centric interactive education

e Enabling atmosphere in the field of teaching, research and innovation

e Expansion of the existing physical infrastructure keeping in view the
launching of new programmes and schemes
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SELF-STUDY REPORT
Part - |
Profile of the College

1. Name and Address of the College:

Name: RAJDHANI COLLEGE, BHUBANESWAR

Address: AT/PO - BARAMUNDA, BHUBANESWAR

City: BHUBANESWAR | Pin Code: 751003 | State: ODISHA
Website: www.rajdhanicollege.org.in

2. For Communication:

TELE-
PHONE
DE%'S,’\I\'A' NAME WITH MOBILE FAX EMAIL
STD
CODE
Principal Dr. Jahan Ara | O: 0674- 9437095663 0674- rajdhanicollege@yahoo.in
Begum 2562491 2562491
Vice Prin- - - - -
cipal
Steering Dr. Gangadhar 9437439421 gangadhar.nayak8@gmail.com

Committee Nayak, Reader
Coordinator in Commerce

3. Status of the Institution :
v Affiliated College

Constituent College
Any other (specify)
4. Type of Institution

a) By Gender
For Men
For Women
v' Co-education
b) By Shift
v" Regular
Day
Evening

5. Itis recognized minority institution?
Yes
v No
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If yes, specify the minority status (Religious/linguistic/any other) and

provide documentary evidence

6. Sources of funding:
v' Government
Grant-in-aid
v Self-financing
v" Any other (UGC)

7. a) Date of establishment of the College : 05-07-1973

B) University to which the college is affiliated / or which governs the
College (if it is a constituent college)

Utkal University

c) Details of UGC recognition:

Under Section Date, Month & Year | Remarks (if any)
(dd-mm-yyyy)
I. 2(1) 08.07.1980 UGC Directory at
ii. 2(b) 08.07.1980 SL. No. 15 Page 473

(Enclosed the certificate of recognition u/s 2 (f) and 12(B) of the UGC Act)
See Annexure — 1

d) Details of recognition /approval by statutory /regulatory bodies
other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) :

Under Recognition Date, Validity | Remarks
Section/Clause | Approval de- Month &
tails Institution | Year
Department (dd-mm-
Programme yYYY)

(Enclose the recognition /approval letter)

8. Does the affiliating university Act provide for conferment of autono-
my (as recognized by the UGC), on its affiliated colleges?

Yes
v" No
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If yes, has the College applied for availing the autonomous status?
Yes
No
9. Isthe College recognized
a. By UGC as a College with Potential for Excellence (CPE)?

Yes
v" No

If yes, date of recognition: ..ueveeieiniieieiiieininiiiieiernineiecneennes

(dd/mmlyyyy)
b. For its performance by any other governmental agency?
Yes

v No

If yes, Name of the agency and Date of recognition
................................. (dd/mmlyyyy)
10. Location of the campus and area in sg.mts:
LOCATION* URBAN

Campus area in Sg.mts 15 Acres = 60702, 8463 sq mts.
Built up area in sq.mts 3150 sg.mts

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, Any other specify)

11. Facilities available on the campus (Tick the available facility and
provide number or other details at appropriate places) or in case the insti-
tute has an agreement with other agencies in using any of the listed facilities
provide information on the facilities covered under the agreement.

v Auditorium/Seminar complex with infrastructural faculties
Sports facilities

v Play ground
Swimming pool

v" Gymnasium

Boy’s Hostel

v" Number of hostels — One Adivasi Hostel under T.R.W Deptt., Govt. of
Odisha

v" Number of Inmates — 122

v Facilities - Boarding & Lodging
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Girls Hostel

v" Number of hostels — One Under Construction
v" Number of Inmates —

v" Facilities -

e Working Women’s Hostel : NIL

I.  Number of inmates
Il.  Facilities (mention available facilities)

Residential facilities for teaching and non-teaching staff (give numbers avail-
able — cadre-wise)

Govt Quarter: A B C
09 04 16
v' Cafeteria
e Health Centre : NIL

First aid, Inpatient, Outpatient, Emergency care facility, Ambulance, Health
Centre Staff

Qualified Doctor Full time [ ] Parttime [ ]
Quialified Nurse Full time |:| Part time |:|
e Facilities like banking, post office, book shops: NIL

e Transport facilities to cater to the needs of students and staff: NIL

e Animal house: NIL

e Biological waste disposal: NIL

v" Generator or other facility for management/regulation of electricity
and voltage:

e Solid waste management faculty: NIL

e Waste water management: NIL

e Water harvesting: NIL

12. Details of programmes offered by the college (Give data for current
academic year)

Sl Pro- Name of the Dura- Entry Medium Sanc- No. of
No. | gramme | Programe Course tion Qualifica- of tioned/approved stu-
Level tion Instruc- | student strength | dents
tion admit-
ted
01 | Under v BA 3years | +2/12™ Odia v 256 144
Gradu- (Hons) & v 128
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ate

B.Sc

(Hons)
B.Com
(Hons)

English

v’ 128

02

Post
Gradu-
ate

AN

M.A (Edu)
M.A
(Odia)

Years

B.A
(Hons)

Odia
&
English

03

Inte-
grated
Pro-
gramme
S

04

Ph.D

05

M.Phil

06

Ph.D

07

Certifi-
cate
Course

08

UG Dip-
loma

09

PG
Diploma

10

Any
other
(specify
and
provide
details)

Computer Based
Programmes

13. Does the college offer self-financed programmes?

If yes, How many?

Onei.e M.A in Education

v Yes

No

14. New programmes introduced in the college during the last five years if

any?

| Yes

\ v

| No

| Number | 04

15. List the departments: (respond if applicable only and do not list facili-

ties like Library, Physical Education as departments, unless they are
programmes. Similar-
ly, do not list the departments offerings common compulsory subjects
for all the programmes like English, regional language etc.)

also offerings academic degree awarding

| Faculty

| Departments

| UG

| PG

| Research
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Science

Phy, Chem,
Bot, Zool,
Math, Ge-

ology

Arts

Hist, Pol.Sc,
Soc, Phil, San-
skrit, Eco,
Edu, Odia

Commerce

Accounting,
Management

Any other
specify

Education
(Self-
Financing)

16. Number of programmes offered under (Programme means a degree
course like B.A, B.Sc, M.A, and M.Com...)

v' Annual system
Semester system
Trimester system

17. Number of programmes with

Choice Based Credit System

v Inter/Multidisciplinary Approach
Any other (Specify and provide de-
tails)

18. Does the college offer UG and or/PG programmes in Teacher Educa-

tion?

If yes,

Yes
v" No

a) Year of introduction of the programme(s)
.......................................... (dd/mm/yyyy) and number of
batches that completed the programme..........

b) NCTE recognition details (if applicable)

Notification NO....ccceueerennn.. N A iiiiiiiiiieeeeeseennnnes
Date ............... (dd/mm/yyyy)
Validity «coovviiiiiiniiiiiiiiiiiiiiiiiiiiiiiinennn

c) Is the institution opting for assessment and accreditation of
Teacher Education
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19. Does the college offer UG or PG programme in Physical Education?

Yes
v No
If yes,
a) Year of introduction of the programme(s)

.......................................... (dd/mm/yyyy) and number of
batches that completed the programme..........
b) NCTE recognition details (if applicable)

Notification NO.utrtrernrninennns NLA e iiririerrirraeaee
Date ............... (dd/mm/yyyy)
Validity «.oovviiiniiiniiiniiiiniiiiiineiiinicinecnnne
c) Is the institution opting for assessment and accreditation of
Physical Education Programme separately?
Yes
v No
20. Number of teaching and non-teaching position in the Institution.
Position Teaching Facility Non- Tech-
teach- nical
Profes- | Asso- Assis- ing Staff
sor ciate tant Staff
Profes- | Profes-
sor sor
* *F * *F * *F * * *M *F
M M M M |F
Sanctioned by the | - 01 (11 (16 |11 |05 (40 |0 (04 |03
UGC/University/S 4
tate Government
Recruited
Yet to recruit
Sanctioned by the
Manage-
ment/Society or
other authorized
bodies Recruited
Yet to recruit
*M — Male, *F - Female
21. Qualifications of the teaching staff:
Highest Professor Associate Pro- | Assistant Pro- Total
gualification fessor fessor

Male | Female | Male | Female | Male | Female
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Permanent teachers

D.Sc/D.Litt. 01 - 01
Ph.D 05 09 08 01 23
M.Phil 03 04 04 02 13
PG 11 19 10 03 43
Temporary teachers

Ph.D

M.Phil

PG

Part-time teachers

Ph.D - 02 02
M.Phil 01 08 09
PG 06 16 22
22. Number of Visiting Faculty /Guest Faculty engaged with the college: 22

23. Furnish the number of the student admitted to the college during the
last four academic years: 2009-10 to 2012-13.
Cate- | Year Year Year Year Year
gory |2010-11 2011-12 2012-13 2013-14 2014-15
Ma | Fe- Ma | Fe- Ma | Fe- Ma | Fe- Ma | Fe-
le |male |le |male |le |[male|le |male |le | male
SC 33 |12 24 | 26 20 |12 20 |12
ST 48 |09 35 |14 31 |04 24 | 09
OBC
Gen-
eral
Oth-
ers
24. Details on students enrollment in the college during the current aca-
demic year: 2014-15
Types of UG PG M.Phil Ph.D Total
students
Students 1302 61 - - 1363
from the
same state
where the
college is lo-
cated
Students
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from other
states of In-
dia

NRI Stu-
dents

Foreign stu-
dents

Total 1302 61 1363

25. Dropout rate in UG and PG (average of the last two batches)
UG 3% PG 6%

26. Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by to-
tal number of students enrolled)

a) Including the salary component Rs. 22942.00
b) Excluding the salary component Rs. 1202.00
27. Does the college centre offer programme/s in distance education mode
(DEP)?
Yes
v No

a) Is It a registered centre for offering distance education pro-
grammes of another University?

Yes |:| No |:|

b) Name of the University which has granted such registration.

c) Number of Programmes offerl |

d) Programmes carry the recognition of the Distance Education
Council

Yes [ ] No [ ]

28. Provide Teacher-student ratio for each of the programmes / course of-
fered
+3 Arts = 1:19
+3 Science = 1:17
+3 Commerce = 1:26
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29.

30.

31.

32.

33.

34.

35.

Is the College applying for
Accreditation:
Cycle-1
v' Cycle-2
Cycle-3

v" Re-Assessment

(Cycle 1 refers to first accreditation and Cycle -2,3,4 refers to re-
accreditation )

Date of accreditation *(applicable for Cycle-2, Cycle-2, Cycle-3,
Cycle-4 and Re-assessment only)

Cycle 1: 21.05.2006 (dd/mm/yyyy) Accreditation Outcome/ Result B+
Cycle 2: veveivniiniinnnnnn. (dd/mm/yyyy) Accreditation Outcome/Result
Cycle 3: veveiiniiniinnnnnns (dd/mm/yyyy) Accreditation Outcome/Result

*Kindly enclose copy of accreditation certificate(s) and peer team re-
port(s) as an annexure (Annexure-2)

Number of working days during the last academic year: 239 days
Number of teaching days during the last academic year: 185 days
Date of establishment of Internal Quality Assurance Cell (IQAC)

02.04.2014

Details regarding submission of Annual Quality Assurance Report
(AQAR) to NAAC
AQAR (i) ...23.06.2014....... cceuve... (dd/mm/yyyy)
AQAR (I1) veverrerieenrnnreaceecrensancnns (dd/mm/yyyy)
AQAR (Il) veverrrenenereieieieieienennnann. (dd/mm/yyyy)
AQAR (IV) tuvernrniniiiiiiiiiiinininenens (dd/mm/yyyy)

Any other relevant data (not covered above) the college would like to
include. (Do not include explanatory/descriptive information):
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CRITERION -1
CURRICULAR ASPECTS

1.1 CURRICULUM PLANNING AND IMPLEMENTATION

1.1.1 State the vision, mission and objectives of the institution, and describe
how these are communicated to the students, teachers, staff and other
stake holders.

The institution’s vision is transform higher education as a means of
socio-economic change, to develop sensitivity towards socially relevant causes
and contribute to society in their individual capacities as professionals with good
moral values.

The objective is to inculcate social and ethical ideals, instil a scientific
temper and make all round development of their personality.

The mission is reflected aptly in the curriculum and is communicated
through Class room teaching which is done with lot of sincerity and integrity.
Minor and Major electives give a clear perception to the students. Due importance
is given to NCC,NSS, Youth Red Cross to spread awareness about social respon-
sibilities by involving students in meaningful activities. The  mission of the in-
stitution is to sharpen the student’s academic and social skills and prepare them
constructive members of society.

1.1.2 How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and
substantiate through specific examples(s).

The teachers rigorously make their lesson plans, keeping the curriculum in mind,
effectively distribute time table, record progress, make reviews, attend
refresher/orientation courses to  upgrade their knowledge. Question banks and
model answers are used to guide students. Our teachers believe in interactive
classroom teaching.

1.1.3 What type of support (procedural and practical) do the teachers re-
ceive (from the University and /or institution) for effectively translat-
ing the curriculum and improving teaching practices?

Staff meetings are regularly conducted to assess progress. The head of the
institution suggests plans and methods to overcome constraints. Regular
instructions are given by higher authorities on academic programmes which are
effectively carried out. The advice and observations are  diligently followed to

18| Page



improve teaching practices. Sometimes they also visit college on inspection to
review the various academic  programmes.  Univeristies  organize
refresher/orientation course for teacher to upgrade their knowledge and improve
their teaching practices.

1.1.4 Specify the initiatives taken up or contribution made by the institu-
tion for effective curriculum delivery and transaction on the Curricu-
lum provided by the affiliating University or other statutory agency.

The College attempts at effective curriculum delivery. Besides the idea is to
impart teaching through interaction. A personal approach through
tutorial/remedial classes wherein students are encouraged to practice writing and
also improve their oral skills by preparing seminar papers on relevant topics. This
instils a sense of self-confidence and a curiosity to learn more.

1.1.5 How does the institution network and interact with beneficiaries such
as industry, research bodies and the university in effective operationa-
lisation of the curriculum?

College tries its best to establish link with other government and non-government
degree colleges to discuss various academic paraphernalia. Teachers also
participate in inter college seminars. Senior teachers attend several government
sponsored meetings regarding curriculum management as and when conducted.

1.1.6  What are the contributions of the institution and/or its staff members
to the development of the curriculum by the University? (Number of
staff members/departments represented on the Board of Studies, stu-
dent feedback, teacher feedback, stakeholder feedback provided,
specific suggestions etc.

Members of the staff represent the college board of studies and try to use the
feedback of  students, teachers and stakeholders to redesign the curriculum.

1.1.7 Does the institution develop curriculum for any of the courses offered
(other than those under the purview of the affiliating University) by
it? If yes, Give details on the process (Needs Assessment, design,
development and planning) and the courses for which the curriculum
has been developed.

The college has to follow the curriculum prepared by Utkal University so there is
no scope for developing new curriculum.
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1.1.8 How does institution analyze/ensure that the stated objectives of the
curriculum are achieved in the course of implementation?

The College encourages students to think, comprehend and pratise responsibilities
thrust on them.* They are encouraged to participate in college and inter college
debates and essay competitions on relevant topics. The college magazine
“IRA” is a medium of expression of their creative potentialities. They are also
made conscious of ground reality through NCC, NSS and Youth Red Cross
activities.

1.2 ACADEMIC FLEXIBILITY

1.2.1 Specifying the goals and objectives Give details of the
certificate/diploma/skill development courses etc., offered by the institution.

Such formal courses are not offered by the college.

1.2.2 Does the institution offer programmes that facilitate twinning/dual
degree? If yes, give details

The College does not offer any twinning dual degree.

1.2.3  Give details on the various institutional provisions with reference to
academic flexibility and how it has been helpful to students in terms of skills
development, academic mobility, progression to higher studies and
improved potential for employability. Issues may cover the following and
beyond:

e Range of Elective options

e Courses offered in modular form

e Lateral and vertical mobility within and across programmes and courses
e Credit transfer and accumulation facility

e Post graduation courses in Oriya and Education

The College offers undergraduate programme options for the award of
Bachelor’s Degree in Humanities, Physical and Biological Sciences from
Utkal University. Post graduate programmes in Oriya and Education are
also available to the students. Although the U.G programme options are not
exactly career oriented but they are eye opener for career in teaching, civil
services, defence and corporate jobs, banking, research etc. The degree makes
them eligible to appear in competitive examinations conducted by OPSC and
UPSC.
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1.2.4 Does the institution offer self-financed programmes? If yes, list them
and indicate how they differ from other programmes, with reference to
admission, curriculum, fee structure, teacher qualification, salary etc.

The College offers a self-finance programme in P.G Education. The course fee of
1st yr is Rs. 5,568 and 2" yr is Rs. 5,568. It is a two year year course with
semester pattern. It is presently managed by the  existing faculty. Students are
selected on the basis of their merit for the 16 seats by the members of the faculty.

1.2.5 Does the college provide additional skill oriented programmes,
relevant to regional and global employment markets? If yes, provide
details of such programme and the beneficiaries.

Teachers encourage students to be computer literate and the college career
counseling Cell teachescommunication skills create motivation to enhance
knowledge, develop their personalities for regional and national/global
employability is done by the college. A language lab is being created to improve
communication skills and grasp over english.

1.2.6 Does the University provide for the flexibility of combining the
conventional face-to-face and Distance Mode of Education for stu-
dents to choose the courses/combination of their choice. If yes, how
does the institution take advantage of such provision for the benefit of
students?

The institution does not have any such provision.
1.3 CURRICULUM ENRICHMENT

1.3.1 Describe the efforts made by the institution to supplement the
University’s Curriculum to ensure that the academic programmes and
Institution’s goals and objectives are integrated?

The objectives and goals are integrated in the academic programme. The members
of Board of Studies put forward their suggestions regarding revision of syllabus
according to changing needs. The College also supplements by taking up different
literary and cultural activities, holds discussion and debates in classrooms
and through programmes of NSS and YRC, thereby integrating the goals and
objectives adequately.

1.3.2 What are the efforts made by the institution to enrich and organize the
curriculum to enhance the experiences of the students so as to cope with the
needs of the dynamic employment market?
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The idea is to create students who can face the challenges of the changing world.
Careers counseling and computer literacy programmes help in personality
development, participate in community service, and face the dynamics of the job
market.

1.3.3 Enumerate the efforts made by the institution to integrate the cross
cutting issues such as Gender, Climate Change, Environmental Education,
Human Rights, ICT etc., into the curriculum?

The College follows the course designed by the University Environmental studies
is an important part of curriculum. Other than normal courses, College also offers
options like PGDCA, CCP, CCBA, JVCCE etc. to enhance computer literacy as
recognized by the Government.

1.3.4 What are the various value-added courses/enrichment programmes
offered to ensure holistic development of students?

Career counseling programmes are conducted to acquaint students on career
options. NCC and self defence programmes for women intend to teach life skills.
Active Community orientation is done through YRC and NSS units. All these
ensure a moral and ethical awareness among students.

1.3.5 Citing a few examples enumerate on the extent of use of the feedback
from stakeholders in enriching the curriculum?

Although the design of curriculum does not cater to the operational aspect of
college but some feedback of stakeholders is communicated to the University
through members of Board of  Studies from our college to help the students.

1.3.6 How does the institution monitor and evaluate the quality of its
enrichment  programmes?

Monitoring of various enrichment programmes are continuously done by officers
in charge taking the advice of Principal as and when required. Besides
feedback of students, parents and local eminent, people are also taken into
consideration.

1.4 FEEDBACK SYSTEM

1.4.1 What are the contributions of the institution in the design and
development of the curriculum prepared by the University?

Design and development of curriculum is the prerogative of Utkal University. So
the college has no major roles to play. However, some inputs are given by
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members who are a part of Board studies for the intellectual development of
curriculum.

1.4.2 Is there a formal mechanism to obtain feedback from students and
stakeholders on Curriculum? If yes, how is it communicated to the
University and made use internally for curriculum enrichment and
introducing changes/new programmes?

The feedback of students and stake holders is taken through an internal and
informal mechanism for enrichment of curriculum Higher Authorities of the
Government visit and review Academic programmes at regular intervals and
improvement is done according to their observations.

1.4.3 How many new programmes/courses were introduced by the
institution during the last four years? What was the rationale for introducing
new courses/programmes?)

Several new courses creating opportunities for many bright students, have been
introduced P.G studies in Odia and +3 Science and Commerce streams with
honours in major physical sciences like Physics, Chemistry, Botany, Zoology and
Geology as well as +3 Commerce honours with Accountancy has broadened
scope of academic excellence and employment opportunities .

The rationale behind introducing new courses has been to give better
opportunities for studies as well as career placements. A degree in science has
attracted a lot of sincere students who add to the academic ambience of this
college. It is indeed a boost to the institution.

Any other relevant information regarding curricular aspects which the
college would like to include.
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CRITERION-II

TEACHING-LEARNING AND EVALUATION
2.1 STUDENT ENROLLMENT AND PROFILE

2.1.1 How does the College ensure publicity and transparency in the
admission process?

To ensure effectiveness and transparency, the admission process is centrally done
through Student  Academic Management System (SAMS) monitored by
Government of Odisha, Department of Higher Education. Students apply
on-line through common application form and are selected strictly on the basis of
merit . The College-wise merit list & Cut-off marks is accessible online.

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i)
merit (if) common admission test conducted by state agencies and national
agencies (iii) combination of merit and entrance test or merit, entrance test
and interview (iv) any other) to various programmes of the institution.

E-admission process of UG courses is done by strictly following the rules given
by the Department Of Higher Education. For admission into UG
programme the only criteria is merit i.e percentage of marks in the last qualifying
exam which is +2.

2.1.3 Give the minimum and maximum percentage of marks for admission
at entry level for each of the programs offered by the college and provide a
comparison with other colleges of the affiliating university within the
city/district.

For UG programmes in Arts and Science streams The cut off percentage of marks
for General, SC and ST categories vary from academic session to session. The last
four years cut off percentages of marks are as under:

e Desirous students apply through a common application form (CAF) online
through www.dheorissa.in. Students are selected as per the merit list given
by Govt and as per Govt norms on reservation and weightage.

24| Page


http://www.dheorissa.in/

Cut-off percentage or marks

2012-13 2013-14 2014-15

GEN | SC ST | GEN SC ST GEN SC ST
Arts 53.83 | 48.67 | 45.33 | 54.17 | 41.83 | 44.00
Science 75.33 | 71.50 | 63.67
(Phy.
Science)
introduced
in 2013-14
Biological 70.50 | 63.67 | 60.00
Science
Commerce 63.87 |54.17 | 41.67
(Introduced
in 2013-14)

2.1.4 Is there a mechanism in the institution to review the admission process
and student profile annually? If ‘Yes’ what is the outcome of such an effort

and how has it contributed to the improvement of the process?

The College reviews its admission process and students profile at meetings
Principal and members of admission committee at regular

conducted by
intervals.

2.1.5 Reflecting on the strategies adopted to increase/improve access for
students, enumerate on how the admission
policy of the institution and its student profiles demonstrate/reflect the
National Commitment to diversity and inclusion.

following

Women:

categories of

As per Gowt. rule Tuition fees of the girl’s student is remitted.

SC/ST:

Reservation in admission of SC/ST candidates as per Govt. rule is strictly

followed tuition fees waived, and scholarship are ensured.

Any other:
Sports person, NCC cadets, Scouts/Guides volunteers are given preference
as per as the Govt provision of reservation.
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2.1.6 Provide the following details for various programmes offered by the
institution during the last four years and comment on the trends. l.e. reasons
for increase/decrease and actions initiated for improvement.

Provide the following details for various programmes offered by the institution
during the last four years.

PROGRAMMES NUMBER OF NUMBER OF DEMAND
APPLICATION STUDENTS RATIO
ADMITTED
Arts: 2012-13 CAF 252
Arts: 2013-14 CAF 260
Arts :2014-15 CAF 314
Science: 2013-14 CAF 135
Science :2014-15 CAF 109
Commerce: 2013-14 CAF 128
Commerce :2014-15 CAF 137

CAF* = Common Application form

The demand ratio is not able to be assessed as it is a Common application
procedure.

2.2 CATERING TO STUDENT DIVERSITY

2.2.1 How does the institution cater to the needs of differently abled students
and ensure adherence to government policies in this regard?

The college follows all the governmental policies regarding in fulfilling the needs
of the physically challenged students by providing scholarships, increasing
the time of examinations and allowing companions as per the rules and regulation
given by the University.

2.2.2 Does the institution assess the student’s needs in terms of knowledge
and skills before the commencement of the programme? If yes, give
details on the process.

To ensure comprehension and vocal skill of our students, the College conducts a
common aptitude test comprising of objective questions during the session
and also encourages students for oral presentations on contemporary social issues.

2.2.3 What are the strategies adopted by the institution to bridge the
knowledge gap of the enrolled students (Bridge/Remedial/Add
on/Enrichment Courses etc.) to enable them to cope with the programme of
their choice?
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The College arranges remedial classes to ensure the depth of the students and
some steps taken to cope with the weak students by the HODs are ........

e Their areas of weakness, causes and problems of the students are
indentified.

e On the basis of the monthly assessments , Weaker students are indentified

¢ Individual coaching is given to the weaker students to increase their
knowledge sphere.

e Remedial teaching classes are arranged.

e One to One teacher student coaching is tried as per as possible.

e Encouragement of doubt clearing & home assignments given and
corrected with due inputs.

2.2.4 How does the college sensitize its staff and students on issues such as
gender, inclusion, environment etc.?

Regular meetings are organized to sensitize the Staff & Student on issues like
environment, gender etc.

2.2.5 How does the institution identify and respond to special educational
/learning needs of advanced learners?

e The Students are encouraged to use the library as per as possible for
advance learning.

e To develop their personality, students are encouraged to participate in all
competitions like debate, quiz and essay writing conducted in the state,
university and college levels.

e The College Magazine is a medium which indentifies creative potentials
of students who are encouraged to contribute their writings.

e Students are taught to collect all the latest information via Journals,
Magazines and websites.

2.2.6  How does the institute collect, analyze and use of the data and
information on the academic performance (through the programme
duration) of the students at risk of drop out. (Students from the
disadvantaged sections of society, physically challenged, slow learners,
economically weaker sections etc. who may discontinue their studies if
some sort of support is not provided)?

The teachers in their sincere endeavor of capacity building analyzed and accessed
the academic performances of the students through different examination from
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time to time. Along with  completion of the course, the comprehension and
understanding is also given equally importance.

2.3 TEACHING-LEARNING PROCESS

2.3.1 How does the college plan and organize the teaching learning and
evaluation  schedules? (Academic calendar, teaching plan, evaluation blue
print, etc.).

The College follows a common academic calendar issued by the DHE at the
beginning of each academic session for planning; all academic activities including
classes, exams, form fill up etc. The calendar helps the teacher to plan the
teaching pattern in regards to coverage of syllabus and presents it to Principal for
approval. A lesion plan and progress register is maintained by each dept. for
proper monitoring of the syllabus and students are informed from time to time
about all related activities.

2.3.2 How does IQAC contribute to improve the teaching-learning process?

The Objective of IQAC to ensure quality education. It helps the teacher to
improve their teaching skills and effectiveness is judged by accessing student
outcome.

2.3.3 How is learning made more student-centric? Give details on the
support structures and systems available for teacher to develop skills like
interacting learning, collaborative learning and independent learning among
the students?

The Classroom technique used in this institution is based on interaction. The
students are encouraged to clear the doubt by asking and also by
participating through their own inputs.

2.3.4 How does the institution nurture critical thinking, creative and
scientific temper among the students to transform them into lifelong learners
and innovators?

The College publishes a Magazine called “IRA” which encourages the student’s
skills by writing articles and poems. The College also organizes various literary
competitions to promote creative thinking. The idea is to nurture students who are
rational, communicative and analytical.

2.3.5 What are technologies and facilities available and used by the faculty
for effective teaching? Eg: Vitual laboratories, e-learning-resources from
National Programme on Technology Enhanced Learning (NPTEL) and
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National Mission on Education through  Information and Communication
Technology (NME-ICT), open educational resources, mobile education etc.

The College has no such facilities as of now but has plans of requesting the Gowvt.
for releasing the fund for such activities.

2.3.6  How are the students and faculty exposed to advanced level of
knowledge and skills (blended learning, expert lecturers, seminars, work-
shops etc.)?

Departmental Seminars are held wherein retired resource persons are invited to
deliver lecture to students and faculties. Teachers are also encouraged to attend
the State and National level seminars for the enhancement of the knowledge.
They also attend refresher courses and orientation programmes to upgrade their
academic abilities.

2.3.7  Detail (process and the number of students/ benefited) on the
academic, personal and psycho-social support and guidance services
(professional counseling/ monitoring/ academic advise) provide to students?

Proctorial classes are held to guide the students and solve their problems as far as
possible. Counseling being an important part of teaching, our teachers act as
counselor and try to help the students in time of difficulties.

2.3.8 Provide details of innovative teaching approaches/ methods adopted
by the faculty during the last four years? What are the efforts made by the
institution to encourage the faculty to adopt new and innovative approaches
and the impact of such innovative practices on student learning?

Some steps taken to improve student learning process:

e Student-centric environment
e Individual learning of the student through reference work in the library are

encouraged.
e Inter/Intra-departmental seminars are organized in which student’s present
papers, followed by interactive sessions or teachers present papers

with whom students interact  later.

e Project work and practical teaching classes in schools for students of
Education Honours are arranged.

e Question Bank with model answers are provided.

2.3.9 How are library resources used to augment the teaching-learning
process?
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Students are encouraged to refer to reference books, periodicals, journals and
other literatures available in library to upgrade their knowledge. The treasure of
library is also open to teachers also to enhance their learning.

2.3.10 Does the institution face any challenges in completing the curriculum
within the planned time frame and calendar? If yes, elaborate on the
challenges encountered and the institutional approaches to overcome these.

The teachers complete the curriculum by the end of February in each academic
year as planned and prescribed. So no challenges are faced.

2.3.11 How does the institute monitor and evaluate the quality of teaching-
learning?

The Principal monitors as far as possible monitors the classes regularly to ensure
quality education and verifies lesson plans and progress registers to have an
overall appraisal of the completion of the courses.

Heads of each department discuss with other staff members upon the progress of
course and act as a connecting link between the departments. The Principal
ensures the quality of teaching learning by drawing up plans and guidelines for
teachers when required.

Admin Bursar is in overall charge to monitor classes and maintain an academic
ambience in the College.

2.4 TEACHING QUALITY

2.4.1 Provide the following details and elaborate on the strategies adopted
by the college in planning and management (recruitment and retention) of its
human resource (qualified and competent teachers) to meet the changing
requirements of the curriculum.

Government is appointing authority of the teachers and they are recruited on the
recommendations of the Odisha Public Service Commission according to the
work load requirement. However the College appoints qualified guest lec-
turer as and when required for the academic benefit of the students, expendi-
ture of which is borne from the development fee collected from students dur-
ing admissions. The following is the manifestation of the staff strength and their
qualifications.
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HIGHEST QUALIFICATION

NO. OF FACULTIES HOLDING NO. OF FACULTIES HOLDING
M.PHIL DEGREE PH.D DEGREE

19 21

2.4.2 How does the institution cope with the growing demand/Scarcity of
qualified senior faculty to teach new programmes/ modern areas (emerging
areas) of study being introduced (Bio-technology, IT, Bio-informatics
etc)? Provide details on the efforts made by the institution in this direction
and the outcome during the last three years.

Experienced teachers who are qualified to teach new areas of study are a part of
college faculty. They replenish their knowledge by attending seminars and
workshops and attending refresher course and orientation programmes conducted
by various universities. This enables them to  update themselves on the latest
emerging trends in their respective subjects.

2.4.3 Provide details on staff development programmes during the last four
years elaborate on the strategies adopted by the institution in enhanc-
ing the teacher qualify.

a) Nomination to staff development programmes.

YEAR ATTENDED
Refresher Course 2011-12 3
2012-13 1
2013-14 9
2014-15 5
HRD Programmes - -
Orientation Programmes 2011-12 -
2012-13 -
2013-14 -
2014-15 1
Staff Training conducted - -
by Universities
Staff Training conducted - -
by other Institutions
Summer/Winter Schools, | 2011-12 3
Workshops etc.
2012-13 1
2013-14 1
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b) Faculty Training Programmes organized by the institution to empower
and enable the use of various tools and technology for improved teaching
learning.

e Assessment of students performances through exams

e Introduction of new curriculum as per University recommendations

e Knowledge management/ Content

e Teaching Skills development

e Development and use of enlightening materials on contemporary issues

The college itself has not organized any faculty training programme. However,
the Principal continuously makes an effort on one two one basis as well as in
staff council meeting to refurbnished new teaching and assessment tech-
niques. The objective is to create a dynamic academic environment. Thereby the
teachers are also encouraged to attend refresher course and orientation
programmes to adapt the new learning techniques.

e Presented papers in workshops / Seminars / Conferences conducted or
recognized by professional agencies :

e Invited as resource persons in workshops / Semmars | Conferences
organized by external professional agencies :

e Participated in external Workshops / Seminars / Conferences recognized
by national / international professional bodies

2.4.4 What policies / systems are in place to recharge teachers?
(eo: providing research grants, study leave, support for research and
academic publications, teaching experience in other national institutions and
specialized programmes, industrial engagement etc.)

e The Department of Higher Education, Government of Odisha is the
appointing authority as well as the granting authority of teachers for study
leave, research activities and visiting institutions for gaining
experience. The College does not yet have any internal system for
providing grants to faculty for research work. However, an environment is
created to encourage teachers to write for national and international
journals.

2.4.5 Give the number of faculty who received awards / recognition at the
state, national and international level for excellence in teaching during the
last four years. Enunciate how the institutional culture and environment
contributed to such performance/ achievement of the faculty.
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e NONE

2.4.6 Has the institution introduced evaluation of teachers by the students
and external Peers? If yes, how is the evaluation used for improving the
quality of the teaching-learning process?

Yes, The Principal has given students independence to communicate her directly
any problems regarding to their study and their teachers without any inhabitation.
This effectively helps in maintaining a conscious and healthy academic
atmosphere. Moreover regular departmental meetings are also conducted to
improve the teaching techniques.

2.5 EVALUATION PROCESS AND REFORMS

2.5.1 How does the institution ensure that the stakeholders of the institution
especially students and faculty are aware of the evaluation process?

e Copies of the syllabus are given to the students and the teachers to make
them acquainted  them with structure of the course and examination
system.

e Students are made aware of the different examination and evaluation
system as per  University norms.

2.5.2 What are the major evaluation reforms of the university that the
institution has adopted and what are the reforms initiated by the institutions
on its own?

e As per the University norms College conducts examination at the end of
each academic session which makes it compulsory for all the students to
pass.

e A continuous evaluation to assess to level of comprehension and
understanding of the  curriculum is done through monthly tests, home
assignments and test exams are conducted by the faculty as per the
University norms. The College has a examination section comprising of
senior faculties who ensure a full proof and effectively conduct all the
routine examinations.

2.5.3 How does the institution ensure effective implementation of the
evaluation reforms of university and those initiated by the institution on its
own?

The results of the students are communicated to take remedial measures as far as
the poor performers are concerned by the respective departments. The
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teachers try their best to focus on the strengths and weaknesses of the students to
upgrade the academic standards.

254 Provide details on the formative and summative assessment
approaches adopted to measure student achievement. Cite a few examples
which have positively impacted the  system.

Continuous monthly assessment has been introduced to assess the students learn-
ing outcome. This approach also includes the University examination of (1, 2™
& 3rd) conducted by University at the end of the academic session.

The academic performance of the students has improved considerably in the past
few years.

2.5.5 Details on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years and
weightages assigned for the overall development of students (weightage for
behavioral aspects, independent learning, communication skills etc.)

University has not been introduced internal assessment in the Affiliating Colleges.

2.5.6 What are the graduates attributes specified by the college/affiliating
University? How does the college ensure the attainment of these by the
students?

The college ensures the following graduate attributes.

e Students should have a good moral value and sense of humanity.

e They should have socio-economic awareness

e They should be politically conscious so that they are not wrongly
motivated

e They should have a basic knowledge base

e They should have a scientific temperament and sense of nationality

e Should have a sense of Punctuality, Sincerity, Commitment and Courage.

e They should be academically inclined and have a research mind sets.

e They should have a sense of patriotism and fraternity.

The attainments of these attributes are ensured by engaging the students in the
extra-curricular activities.

2.5.7 What are the mechanisms for redressal of grievances with reference to
evaluation both at the college and university level?
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The Students may apply to the controller of examinations of Utkal University,
Bhubaneswar for re-addition of marks in the concerned paper or may apply under
RTI Act, 2005 for the photocopies of the valued scripts within the
stipulated period of time after publication of results by depositing requisite fees
and the wrong, if any, is put right. As far as College Internal exams are
concerned, students are informed about the results by the respective teachers.

2.6 STUDENT PERFORMANCE AND LEARNING OUTCOMES

2.6.1 Does the college have clearly stated learning outcomes? If yes, give
details on how the students and staff are made aware of these?

The Students are communicated at the induction meetings at the beginning of the
session about the learning outcomes and through interaction throughout the
session.

2.6.2 Enumerate on how the institution monitors and communicates the
progress and  performance of students through the duration of the course/
programme? Provide an  analysis of student’s results/ achievements (Pro-
gramme/course wise for last four years) and explain the differences in any
and patterns of achievement across the programmes/courses offered.

Our students perform well in university examinations and their results are notified
on the college exam notice board for the information of the students.

YEAR APPEARED PASS FAIL 1°T CLASS
2012 (Arts) 222 197 25 50
2013 (Arts) 219 205 14 52
2014 (Arts) 217 174 43 48
2015 (Arts) 226 205 21 49

2.6.3 How are the teaching, learning and assessment strategies of the
institution structured to facilitate the achievement of the intended
learning outcomes?

Some of the Learning, teaching and assessment strategies are as under:

e Active learning is emphasized

e Student friendly teaching based on participatory and learner centric
method.

e Assessment to assess the learning results
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2.6.4 What are the measures/ initiatives taken up by the institution to
enhance the social and economic relevance (student placements,
entrepreneurship, innovation and research aptitude developed among
students etc.) of the courses offered?

e Teachers guide the students on a personal level to create an aptitude for
career consciousness.
e Inclination to research is also encouraged in classroom lectures.

2.6.5 How does the institution collect and analyze data on student
performance and learning outcomes and use it for planning and
overcoming barriers of learning?

The head of the institution convince staff council meeting to discuss strategies to
overcome barriers of learning after the publication of university results.
Through students feedback mechanisms, the learning outcomes are also
analyse and put to practice according to the  changing needs.

2.6.6 How does the institution monitor and ensure the achievement of
learning outcomes?

The Principal supervises at regular intervals the teaching mechanism and ensures
the targets are achieved. The learning outcome is assured through feedback
mechanisms and participatory techniques.

2.6.7 Does the institution and individual teachers use assessment / evaluation
outcomes as an indicator for evaluating student performance, achievement of
learning objectives and planning? If yes, provide details on the process and
cite a few examples.

The teacher-students relationship in the College is such that every students
behavior both inside and outside the class is observed carefully. Absenteeism is
strictly notified and rectification is done by personally contacting Student’s
guardians. The teacher not only teaches but also ensures concept clearance,
comprehension and values like punctuality, honesty and integrity.

e The College strives to create a healthy teachers-student relationship

e Attention is paid to the academic needs of the students.

e Soft skills development is encouraged.

e The College has taken an initiative to create a environment which instills
moral and  spiritual value along with academic excellence.

e Self defense and employability skills are also encouraged among the
students.
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e A congenial and a student friendly environment is created for constructive

learning.
e The students with learning disabilities are identified by the teachers and
special and attention is given to them in remedial classes thereby

making learning a lot easier for them.
Thus overall attempts are made to create a conductive learning hub in the college.

The objective of the college is to give to society a productive human being who is
conscious of relevant values and acts rationally even in adversities.
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CRITERION - 11l
RESEARCH, CONSULTANCY AND EXTESNION
3.1 PROMOTION OF RESEARCH

3.1.1 Does the institution have recognized research center/s of the affiliating
University of any other agency/ organization?

It is yet to be recognized as a research centre.

3.1.2 Does the institution have a research committee is monitor and address
the issues of research? If so, what is its composition? Mention a few
recommendations made by the committee for implementation and their
impact.

Yes, there is a research committee to facilitate and monitor research programmes
of the college. The research committee comprises principal as chairperson and
seven senior teachers.

Recommendations

e Government should provide funds regularly for conducting minor research
projects.

e Teachers should be provided with more opportunities to pursue research
activities.

e Aresearch journal needs to be published annually in the college.

e Every teacher should be encouraged to publish at least research article
every year

3.1.3 What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/projects?

The institution has taken the following steps to facilitate smooth progress and
implementation of research projects.

e |ts provides autonomy to the principal investigator

e The college depends upon Government agency and UGC to provide
resources.

e |t provides available infrastructure and human resource to the investigator.

e |t reduces teaching load from the investigator.

e |t supports the investigator in terms of technology and information needs.

e Auditing system is an open ended one for the funding agencies to audit.
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e Teachers having M.Phil, Ph.D, D.Sc,/D.litt. Degrees are requested to
provide at least one hard copy/soft copy of the research work to the
library.

However, the institution has actively collaborated with the institute of Physics for
science  students & University of Culture for Arts students. Some of the faculty
members of the college are guiding research scholars for their M.Phil & Ph.D
degree. The Commerce department of Rajdhani College has been collaborating
with the institute of Charted Accountant of India, Bhubaneswar chapter,
Institute of Cost and works Accountants of India, Bhubaneswar chapter and
Department of Business Administration, Utkal University for higher studies of
commerce students.

3.1.4 What are the efforts made by the institution in developing scientific
temper and  research culture and aptitude among students?

The institution is trying its best to develop scientific temper, research culture and
aptitude among students. They are encouraged to participate in seminars
organized by different departments and present their papers.It has also linkages
with various research institutions/University like Institute of Physics, Regional
Plant Resource centre, Institute of Chartered Accountancy.

3.1.5 Give details of the faculty involvement in active research (Guiding
student research, leading research projects, engaged in individual/ collabora-
tive research activity, etc.)

SL NAME AND DESIG- | TITLEOF THE TOPIC | FUNDING

NO. NATION AGENCY
1 Dr. Narayan Sethi, Read- I.  Rabindra Manda-
er in Odia para Mancha Pa-
(Guiding four Research rampara o Prati-
Scholars) nidhi Shreniya Na-
tyakara — General
Il.  Purbanchala Odi-

sha ra rangaman-
cha o soukhin
natya sanstha —
JRF

1. Binapani Mohanty
0 Mannu Bhanda-
rinka Katha sa-
hitya ra tulanata-
naka bisleshana -
JRF

Self
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IV. Swadhinata Para-
barti mith dharma
odia o hindi nataka
—JRF

(Place of Research Work

of the above 4 scholars is

P.G Dept. of Odia, BBSR)

2 Dr. Sashi Bhusan Behera,
Reader in Sanskrit

3 Dr. Debashis Patra, Lec- I.  Bharatiya Santha
turer in Odia Sahitya Parampara

re odia Natya
Sampradaya o sa-
hitya
The above scholar submit-
ted the synopsis under
U.U of Culture, BBSR

Self

3.16  Give details of workshops/training programmes/sensitization pro-
grammes conducted/organized by the institution with focus on capacity
building in terms of research and imbibing research culture among the staff
and students.

The college has not organized any workshop/training programme/sensitization
programme which would have focused on capacity building in terms of research
and imbibing research culture among the staff and students. However, in future,
the college has plans to organize such  programmes/activities for capacity
building.

3.1.7 Provide details of prioritized research areas and the expertise
available with the institution.

No such areas are prioritized. In future, priority will be given to available
opportunities basing on availability of experts in different fields.

3.1.8 Enumerate the efforts of the institution in attracting researchers of
eminence to visit the campus and interact with teachers and students.

The institution has made a lot of effort in attracting researchers of eminence to
visit the campus from time to time. Most of the departments invite experts
regularly from outside to deliver talks and interact with teachers and students
particularly in Departmental Seminars.
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3.19 What percentage of the faculty has utilized Sabbatical Leave for
research activities? How has the provision contributed to improve the quality
of research and imbibe research culture on the campus?

Nil, Government has no provision for such leave for under graduate colleges.

3.1.10  Provide details of initiatives taken by the institution in creating
awarness/advocating/transfer of relative findings of the institution and
elsewhere to students and community (lab to land).

No such initiative has yet been taken. However, plan is there to generate
awareness among students’ community.

3.2 RESOURCE MOBILIZATION OF RESEARCH

3.2.1 What percentage of the total budget is earmarked for research? Give
details of major heads of expenditure, financial allocation and actual
utilization.

As the College is a Govt College, there is no earmarked budgetary provision for
research.

3.2.2 Is there a provision in the institution to provide seed money to the
faculty for research? If so, specify the amount disbursed and the percentage
of the faculty that has availed the facility in the last four years?

The College has no such provison.

3.2.3 What are the financial provisions made available to support student
research projects by students?

As it is an undergraduate college, there is no such provision.

3.2.4 How does the various departments/units/staff of the institute interact
in undertaking inter-disciplinary research? Cite examples of successful
edeavours and challenges faced in organizing interdisciplinary research.

Inter-disciplinary research is not undertaken because of financial constraints.

3.2.5 How does the institution ensure optimal use of various equipment and
research facilities of the institution by its staff and students?

To undertake research projects the staff and students refer books, and journals
available in the college library. If required, they use various equipments available
in the college.

41| Page



3.2.6  Has the institution received any special grants or finances from
industry or other beneficiary agency for developing research facility? If yes,
give details.

NO

3.2.7 Enumerate the support provided to the faculty in securing research
funds from  various funding agencies, industry and other organizations.
Provide details of ongoing and completed projects and grants received
during the last four years.

During the last four years, there was no proposal of research which was put before
the research committee for approval.

Minor Project etc - NIL
3.3 RESEARCH FACILITIES

3.3.1 What are the research facilities available to the students and research
scholars within the campus?

Undergraduate students are curriculum-centric. There is no provision for conduct-
ing research activities in the curriculum design. However, for completion of
project work, the Honours students refer college library, laboratory and internet
facility.

3.3.2 What are the institutional strategies for planning, upgrading and
creating infrastructural facilities to meet the needs of researchers especially
in the new and emerging areas of research?

As it is an undergraduate college, there is no scope of creating infrastructure
facilities to meet the needs of researchers especially in the new and emerging
areas of research.

3.3.3 How the institution received any special grants or finances from the
industry or  other beneficiary agency for developing research facilities? If
yes, what are the instruments/facilities created during the last four years.

No

3.3.4 What are the research facilities made available to the students and
research scholars outside the campus/other the campus/other research
laboratories?
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The students are getting research facilities and knowledge from other institutions
such as

a) Pathani Samant Planetorium, Bhubaneswar
b) State Mahatab Library, Bhubaneswar

c) SC & ST research institute, Bhubaneswar
d) Utkal University of Culture, Bhubaneswar
e) Institute of Physics, Bhubaneswar

3.3.5 Provide details on the library/information resources centre or any other
facilities available specially for the researchers?

The College is providing library facilities to the students to conduct project work
on various  issues/areas. There are about 31883 books in the college library. In
addition to this, major daily newspapers and journals are also made available in
the library reading room.

Information Resource centre is in the process of being functional.

3.3.6 What are the collaborative research facilities developed/created by the
research institutes in the college. For example, Laboratories, library,
instruments, computers, new technology etc.

No such collaborative research facilities developed/created by the research
institutes in the college.

3.4 RESEARCH PUBLICATIONS AND AWARDS

3.4.1 Highlights the major research achievements of the staff and students
in terms of:

e Patents obtained and filed  : NIL

e Original research contributing : NIL
e Research studies or Surveys : NIL
e Research inputs contributing : NIL

3.4.2 Does the institute publish or partner in publication of research
journal(s)? If yes, ndicate the composition of the editorial board, publication
policies and whether such publication is listed in any international database?

No

3.4.3 Give details of publications by the faculty and students:
Provide details (if any) of
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Publication per faculty

Number of papers published by faculty & Students

No. of Publication
Monographs

Chapter in Books
edited books with

Books edited

Books with ISBN/ISSN Numbers with details of

02
02
21

01 (Chapter with
ISBN )

10
21

SI No.

Name & Designa-
tion

Books with ISBN/ISSN number

Dr. Gangadhar
Nayak
Reader in Commerce

Human resource and management in small
scale industries Annual Publication Pvt. Ltd.,
ISBN- 978-81-261-4643-7

Dr (Smt) Sasmita
Tripathy
Reader in History

History Glossary, ISBN- 81-8005-034-
3

Orissa Bureau of Text Books Prepara-
tionand Production, BBSR
Archaeology Glossary, ISBN- 81-
8005-050-6

Orissa Bureau of Text Books Prepara-
tionand Production, BBSR
Landmarks in Indian History, Part — |
(Oriya)

ISBN- 81-8005-0440

Orissa Bureau of Text Books Prepara-
tion and Production, BBSR
Indian Society and Culture
ISBN-81-8005-069-6

Orissa Bureau of Text Books Prepara-
tionand Production, BBSR

World History (Oriya)
ISBN-81-8005-080-6

Orissa Bureau of Text Books Prepara-
tionand Production, BBSR

History of India (Oriya & English)
ISBN-81-8118-089-5

Satya Narayan Publishers, Cuttack

Dr. Debasis Patra
Lecturer in Odia

Kichhi Katha Kichhi Byatha
ISBN-81-7586-090-X

Odia Sahitya Academy
Malkangir parichaya
ISBN-81-7261052-2
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e Sahitya Prakashani
Mudulipada ra loke
ISBN-81-901440-3-0

e Sahitya Prakashani
Sahitya Chyanika
ISBN-81-901440-4-9

e Adhunka Utara Adhunika
ISBN-81-69881-55-2
Dibya Prakashani

e The village of Mahua flowers
ISBN-978-81-907314-5-4
Ka Prakashani

e Dakhinanchatara Odia Janajati SAn-
skruti O’ Sahitya Odia

4. Dr. B.B Mohapatra Eka Parichaya
Jr. Lecturer in San- ISBN-81-86556-34-6
skrit (Nodia) Publsihed by Sikhya Vikas Samit,
Odisha
Agni Sakta ISBS-81-86556-60-67
(In Odia) Published by Sikhya Vikas Samit,
Odisha
rajya pathya pustak pranayan O’ Prakashana
Sanstha
ISBN-978-81-8005-332-0
5. Dr. Pranab Mangaraj | ISBN-
Reader in Pol.Sc
6. Dr. Kalyani Mishra | Sarvodaya in India

Reader in History

(A case study of Odisha)
Indian Publishers distributor,
ISBN-81-7341-407-6

7. Dr.Sunil Kumar Jena
Lecturer in Com-
merce

Cost Accounting (+2 Commerce- 2014)
NANO publishing House, Cuttack
ISBN- 978-93-5156-518-5
Consumer Behaviour and Mobile Services:
An interface 2015
ENKAY Publishing House, New Delhi
ISBN — 978-93-80995-97-7
Computer Technique Part — 1 & 11 2013 (+2
Vocational Course) , Orissa Text Book Bu-
raeu , Bhubaneswar
Journals & Articles
= Customer satisfaction & Brand Loyali-
ty in Cellular Services Vol — I, Issue —
I, June 2012, IBMCR
ISSN -2278-5280
» Development of Telecommunication —
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A Major contributor to teacher empo-
werment

TEEKA — Vol -2, June — Dec 2013
ISSN -2320-1541

Minati Manjari Sa- Rural Development & Political Participation
hoo among tribals

Reader in Physics Anand Publication

New Delhi

ISBN-

344

Citation Index
SNID

SJR

Impact Factor
H-Index

Provide details (if any) of
Research awards reeived by the faculty

Dr. Debasis Patra, Lect. In Odia was awarded D.litt. Degree by Utkal

University

1)

2)
3)
4)

Recognition received by the faculty from reputed professional bodies
and agencies, nationally and internationally.

Dr. Debasis Patra, Lect. In Odia received recognition by the following
reputed professional bodies : -

Bhubaneswar Pustak Award — 2012 by Pustak Mela (States Best Book
Award) committee for Mudulipada ra Loke)

Barsha Sahitya Sanman for literature — 2012 by BBS, Damanjodi

State Poetry award — 2014 by Sri Chandan Sahitya Academy, Cuttack
Sachi Routray Puraskar for Poetry — 2015 by Sahitya Sansada, Khurda

3.5 CONSULTANCY

351

Give details of the systems and strategies for establishing institute in-

dustry interference?

Institute-Industry interference has not been established till date.

3.5.2

What is the stated policy of the institution to promote consultancy?

How is the available expertise advocated and publicized?
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There is no stated policy of the institution to promote consultancy. The scope of
consultancy work for the faculty members is limited. The service code of the
Government of Odisha does not permit the teachers for this.

3.5.3 How does the institution encourage the staff to utilize their expertise
and available facilities for consultancy services?

The faculty members utilize their expertise knowledge for consultancy services
without taking any financial benefit.

3.5.4 List the broad areas and major consultancy services provided by the
institution and the revenue generated during the last four years.

The Govt. does not permit the institution to provide consultancy services and
generate revenue.

3.5.5 What is the policy of the institution in sharing the income generated
through consultancy (staff involved: Institution) and its use for
institutional development?

As it is a Govt College, there is no such provision.

3.6 EXTENSION ACTIVITIES AND INSTITUTIONAL SOCIAL
RESPONSIBILITY (ISR)

3.6.1 How does the institution promote institution neighborhood community
network and student engagement, contributing to good citizenship, service
orientation and holistic ~ development of students?

Many programmes are related to the extension activity of the college such as
N.S.S, NCC, Youth, Red Cross and 7 Rovers and Rangers which are contributing
towards the good citizenship, service orientation and holistic development of
students, various extension activities are undertaken by the college to promote
institution neighborhood community network and student engagement are as
follows:

Community awareness programme, Helmet awareness programme, plantation and
campus cleaning programme, anti alcoholism and anti narcotic drug campaign etc.

3.6.2 What is the Institutional mechanism to track students’ involvement in
various social movements/activities which promote citizenship roles?

The institution is providing different mechanism to promote the participation of
the students and faculty members in extension activities of NSS, NCC and YRC
such as
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NCC in-Charge activity
NSS in-Charge activity
YRC in-Charge activity

The faculty in-charge is actively involved in monitoring the student’s involvement
in various communities’ programmes. The students are encouraged, guided and
accompanied by the staff while undertaking such activities.

3.6.3 How does the institution solicit stakeholder perception on the overall
performance and quality of the institution?

The institution executes the feedback system as per the requirement of the stake
holder.

3.6.4 How does the institution plan and organize its extension and outreach
programmes?

The institution plans and organizes its extension and outreach programme.

Outreach and extension programme during the session 2014-15

YEAR NAME OF THE ORGANIZED BUDGET
PROGRAMMES BY PROVISION
2014-15 Blood donation camp, YRC Funded by YRC

Swach Bharat Abhiyan,
Road Safety programme,
Dental Check up pro-
gramme

2014-15 Consumers awareness pro- | NSS Funded by NSS
gramme

Voter’s awareness pro-
gramme

Anti narcotic Drug and anti-
alcholism campaign

3.6.5 How does the institution promote the participation of students and
faculty in extension activities including participation in NSS, NCC,YRC and
other National/International agencies?

The Institution encourages participation of students and faculty extension
activities like NSS, YRC, NCC and national camps by bearing the expenses they
incur during such activities. There is relaxation in  attendance for the students
who participate in various extension activities. The faculty members in charge of
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NCC, YRC, and NSS Unit of the College get remuneration as per government
rules and they are given duty leaves when they perform their duties. Students and
faculty-in-charge are felicitated by the government for their commendable
service.

3.6.6 Give details on social surveys, research or extension work (if any)
undertaken by the college to ensure social justice and empower students
from under privileged and vulnerable sections of society?

The College has not undertaken any social survey, research or extension work to
ensure social justice and empower students from under-privileged and vulnerable
sections of society. However, the college implements various policies adopted by
the state/central government to empower those students through scholarships and
seat reservation etc.

3.6.7 Reflecting on objectives and expected outcomes of the extension
activities organized by the institution, comment on how they complement
students’ academic learning experience and specify the values and skills
inculcated.

The objective of the extension activities organized by the institution is to ensure
social justice and to empower under privileged and most vulnerable sections of
the society. The expected outcome of the extension activities organized is
overwhelming. While performing those activities student enjoy very much. These
activities rejuvenate the learning power of the students, nurture good qualities like
social values of humanity, co-operation, social justice, patriotism and fraternity
among students. They also learns how to help each other and become responsible
citizen of society.

3.6.8 How does the institution ensure the involvement of the community in
its reach out activities and contribute to the community development? Detail
on the initiatives of the institution that encourage community participation
in its activities?

The Community is mobilized to participate and cooperate in outreach
programmes to build a partnership approach to solve various problems.

3.6.9 Give details on the constructive relationship forged (if any) with other
institutions of the locality for working on various outreach and extension
activities.

The College has forged a formal constructive relationship with other local
institution. It is in constant touch with other local colleges for constructive
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programmes, specific programmes like self defence classes for girls students,
NCC parade, Yoga camp, Blood donation camp, Board of Studies meeting are
performed in collaboration with other colleges.

3.6.10  Give detail of awards received by the institution for extension
activities and /contributions to the social/community development during the
last four years.

Awards/recognition received by the college for its extension activities.

1) Omprakash Nayak (2014-15) and Surendra Choudhury got Gold medal in
group song competition at Dibrugad, Assam-NER-trekking camp.

2) Subhransu Pattanaik and Sunil Jena got Gold Medal in Group son and
Sunil Jena got  Silver Medal in Hockey at NI camp, Rourkela.

3) Hemanta Kumar Sahu got Gold Medal in Weapon Handling at Army
attachment camp, Jharkhand.

4) Ajay Behera got Gold Medal in Basket Ball and Kadambini Behera got
Silver in solosong at NI Camp, Kakinada, Andhra Pradesh.

For YRC

1) Governors Trophy — The College was adjudged the second best unit of the
state for the year 2012-13 The trophy carried a cash award of Rs. 7500/-

2) Best YRC counselor trophy to YRC counselor of Rajdhani College was
awarded by chief secretary of Odisha.

3) Trophy for the best volunteerism of the year 2014-15 was presented to the
college by State Red Cross unit.

3.7 COLLABORATION

3.71  How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Cite exam-
ples and benefits accrued of the initiatives-collaborative research, staff
exchange, sharing facilities and equipment, research scholarships etc.

The faculty members were engaged in research work are allowed to collaborate
and interact at their individual level with other institutions such as Utkal
University, Bhubaneswar, Regional Research laboratory, Bhubaneswar, Institute
of Physics, Utkal University of Culture, Bhubaneswar for research activity.

3.7.2 Provide details on the MoUs/Collaborative arrangements (if any) with
institutions of national importance/other universities/industries / corporate
(Corporate entities) etc. and how they have contributed to the development
of the institution. :

50| Page



NIL

3.7.3 Give details (if any) on the industry-institution-community
interactions that have contributed to the establishment/creation/up-gradation
of academic facilities, student and staff support, infrastructure facilities of
the institution viz. laboratories/library/new technology/placement services
etc.

The college has not yet received any financial assistance from outside source. But
Mr. Dillip Tirkey, M.P given assurance to provide Rupees of 6 lakh for building.

3.7.4 Highlight the names of eminent scientists/participants who contributed
to the events, provide details of national and internationals conferences
organized by the college during the last four years.

No international/national conference was organized by the college during the last
four years.

3.7.5 How many of the linkages/collaborations actually resulted in formal
MoUs and agreements? List out the activities and beneficiaries and cite
examples (if any) of the established linkages that enhanced and/or facilitated.

The linkages/Collaborations so far have not actually resulted in formal MoUs and
agreement. However there are efforts to engage with various agencies on the cited
areas especially on bit (a), (b), (c), (d), (h), (K).

3.7.6  Details on the systemic efforts of the institution on planning,
establishing and implementing the initiatives of the linkages/collaborations.

There are constant and systematic efforts of the college on planning and
establishing new subjects such as like Anthropology, Psychology, Advance
Diploma in Computer Application, B.Ed and Biotechnology.

Any other relevant information regarding Research, Consultancy and Extension
which the college would like to include.
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CRITERION -1V

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 PHYSICAL FACILITIES

4.1.1 What is the policy of the Institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?

Being a Government college, Rajdhani College has to follow the policy of the
state government regarding creation and enhancement of infrastructure that
facilitate effective teaching and learning. Needs of the students are given
utmost importance while utilizing the funds received from various sources for
infrastructure development. The sources from which the college receives funds
are

e UGC
e Govt. of Odisha
e Development fees collected from students

4.1.2 Details the facilities available for

a) The college suffers from infrastructural constraints. But its infrastructure
is growing gradually keeping pace with the increase in student’s strength.
However the existing infrastructure is optimally utilized to cater to the
needs of the students. Galleries and Halls are being used as class rooms for
general students. There are also small rooms which are being used as class
rooms for honours and tutorial classes. Several seminars and various
functions of the college are being organized in the auditorium. There are
also well equipped laboratories for students of science and humanities.
There is a small but beautiful botanical garden in the campus which is
neatly and beautifully maintained. There is a smart class room for the
benefit of the students. Apart from the conventional library facility, Inter-
net connectivity is available for teaching, learning and research
activity.

b) The college has its own field where the annual athletic meet is being
organized. Most of the students also use the college field to practise
cricket, football etc. There are also facilities for outdoor games and
indoor games inside the college campus. The college has a well equipped
gymnastic centre, auditorium and N.S.S cell. Army wins (NCC Unit) of
the college is very enthusiastic and active. The college has a language lab
which plays a significant role in enhancing public speaking skills and
developing communication skills of the students. Specific infrastructural
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support is there for self defence classes for girls. Provisions will be made
available in near future for yoga, health and hygiene.

4.1.3 How does the institution plan and ensure that the available
infrastructure is in line with its academic growth and is optimally utilized?
Give specific examples of the facilities developed/augmented and the amount
spent during the last four years. (Enclose the Master Plan of the
Institution/campus and indicate the existing physical infrastructure and the
future planned expansions, if any).

Addition of new features in the form of class rooms’ construction of Boys
Hostels/other basic infrastructures like library and reading room, new science
block, cycle stand are planned. This is in keep pace with the increase in seats in
different departments/opening of new subject at UG and PG level. These are
planned by the development committee and sent to the government for approval.
The college takes care to ensure that the available infrastructure is in line with it’s
academic growth and is optimally utilized. During last four years a major step
towards infrastructural development has been taken for the construction
of four galleries funded by the Govt. of Odisha. Galleries will be completed very
shortly and will be used as class rooms after completion. A three storyed girls
hostel funded by UGC and Govt. of Odisha is under construction. Ground floor
will be ready for occupation within few month.

4.1.4 How does the institution ensure that the infrastructure facilities meet
the requirements of students with physical disabilities?

As there is an infrastructural limitations the college is handicapped to provide
more infrastructural support to the students with physical disabilities. However
ramps have been provided at certain points along the main corridor of the
college.

4.1.5 Give details on the residential facility and various provisions available
within them:

e Hostel Facility, Accommodation available:
A hundred fifty bedded well furnished Jagajivan Room Adibasi Boys’
Hostel for S.C and S.T students under the control of Harijan and Tribal
Welfare Department, Govt. of Odisha is available for use.

e Recreational facilities, gymnasium, yoga centre etc:
No such facility is available.

e Computer facility including access to internet in hostel:
No such facilities is available. But some students have their own laptops.
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e Facilities for medical emergencies:
Govt. Hospitals like Capital Hospitals and Unit — IV Hospitals are at a
distance of about 4km from the Hostel. In Case of medical emergency, the
ailing is immediately attended to by the inmates and the Asst. Superinten-
dent, with first aid and then rushed to the Govt. Hospital.

e Library facility in the hostels:
Not yet provided

e Internet and Wi-Fi facility:
Not available

e Recreational facility, common room with audio-visual equipments:
For recreation purpose , there is no earmarked common room. But in the
dining room, there is a television set with multi channel viewing facility.

e Available residential facility for the staff and occupancy constant supply
of safe drinking water:
One single room has been provided to the Asst. superintendent. Constant
supply of safe drinking water is given in the hostel.

e Security:
There is no specific security arrangement in the Hostel.

4.1.6 What are the provisions made available to students and staff in terms
of health care on the campus and off the campus?

Inside the campus, the college does not have a dispensary. State Govt Hospitals
like Capital Hospital, Unit — IV Hospital, Central Govt run Hospital (AIIMS) and
Corporate Hospitals (Appolo, Kalinga, SUM, KIMS, Sparsh etc) are not far
away. A private Hospital, Vivekananda Hospital is less than a kilometer away
from the college campus. 108 Ambulance attends to emergency calls. Hence, the
college very smoothly copes with health related requirements for its students,
faculty and non-teaching staff on the campus and off the campus.

4.1.7 Give details of the common facilities available on the campus spaces
for special units like IQAC, Grievance Redressal Unit, Women’s Cell,
Counseling and Career Guidance, Placement Unit, Health Centre, Canteen,
Recreational spaces for staff and students, Safe Drinking Water facility,
Auditorium etc.

e Many facilities are available in the campus. Spaces for special units like
IQAC, Grievance Redressal Unit, and placement unit are available
inside the campus.

e A small canteen run by a private management caters to the needs of
students and staff.
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e Due to scarcity of space, there is earmarked space for recreation of staff
and students.
e There is facility for safe drinking water. There is space for auditorium.

4.2 LIBRARY AS A LEARNING RESOURCE

4.2.1 Does the library have an Advisory Committee? Specify the
composition of such a committee. What significant initiatives have been
implemented by the committee to render the library, student/user friendly?

Yes, there is a library committee, comprising the Principal as the Chairperson
along with four senior faculty members and assistant librarian as the members.
The committee meets at regular intervals to decide the purchase of books and
journals. The committee also discusses the infrastructural development of
the library and optimum utilization of the limited infrastructure to make it student
friendly.

4.2.2 Provide details of the following:

e Total area of the library (in sg.mts)

Library : 539.37 sqm (74°10” X 77°7”)
Reading Room (for girls) : 14.6 sqgm

Reading Room (for boys) : 14.4 sqm

Total Seating capacity

For teachers : 30

For Girls : 25

For Boys : 25

e Working hours (on working days, on holldays before examination days,
during examination days, during vacation)

On working days : 10AM to 5PM
On holidays: NIL
Before and during examination days : 10AM to 5PM

During Vacation : 11 AMto 2 PM
e Layout of the Library :
Individual reading carrels
Lounge area for browsing and relaxed reading:
IT Zone : Proposed to have one

4.2.3 How does the library ensure purchase and use of current titles, print
and e-journals and other reading materials? Specify the amount spent on
procuring new books, journals and e-resources during the last four years.
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Library Year -1 Year —2 Year -3 Year -4

Hold- 2012-13 2013-14 2014-15 2015-16

ings Num- | Total | Num- | Total | Num- | Total | Num | Total
ber Cost ber Cost ber Cost ber | Cost

Text 166 23000 | 305 81250 | 372 105000

Books /- /- /-

Refer- 40 33 50

ence

Books

Journals, 3000/-

Periodi-

cals

Human

Resource

Any oth-

er

Teaching Departments keep abreast of the latest publications in the respective
accordingly prepare the list of books and journals necessary for

fields and

learning and research, to be

Govt. and the UGC.

purchased out of grants received from the State

4.2.4 Provide details on the ICT and other tools deployed to provide maxi-
mum access to the library collection?

e OPAC:No
e Electronic Resource Management Package for e-journals: No
e Federated searching tools to search articles in multiple database: No

e Library Website:

No

e In house/remote access to e-publications:  No

e Library automation: Yes

e Total number of computers for public access: 02
e Total number of printers for public access: No

e Internet band width/speed 2mbps — 10 mbps — 1 gb (GB) : No
e Institutional Repository:

e Content Management System for e-learning :

No

e Participation in Resource sharing networks/consortia (like inflibnet) :

4.2.5

No

Provide details on the following items:

Average number of walk-ins :70 per day
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4.2.7

Average number of books issued/returned: 200

Ratio of library books to students enrolled: 10:1

Average number of books added during last three years: 380
Average number of login to OPAC: NIL

Average number of login to e-resources: NIL

Average number of e-resources downloaded/printed: NIL
Number of information literacy training organized: NIL
Details of ‘weeding out’ of books and other materials: Once a year,

through physical verification. No. of damaged books till 2014-15 = 7316

Give details of the specialized services by the library:

Manuscripts: NIL

Reference:  Yes

Reprography: Yes

ILL (Inter Library Loan Service):  No

Information deployment and notification (Information Deployment and
Notification) : Yes

Download: No

Printing: No
Reading list/Bibliography compilation: Yes
In-house/remote access to e-resources: No

User Orientation and Awareness: Yes
Assistance in searching Database:  Yes
INFLIBNET/IUC facilities: No

Enumerate on the support provided by the Library staff to the

students and teachers of the college.

The library staff provides support to the students and teachers of the college in
finding the books and journals. They make the users aware of the new arrivals.
They also encourage the students to visit the library most frequently. They help
the students in choosing the most appropriate books by offering choices. They
also encourage the reading habits of students.

4.2.8 What are the special facilities offered by the library to the visual-
ly/physically  challenged persons? Give details.
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In spite of the present state of the infrastructural constraints and scarcity of library
staff, the college library offers special facilities to the visually/physically
challenged persons.

4.2.9 Does the library get the feedback from its users? If yes, how is it
analyzed and used for improving the library services. (What strategies are
deployed by the Library to collect feedback from users? How is the feedback
analyzed and used for further improvement of the library services?)

Yes, the library gets feedback from teachers and students. After getting feedback
from the teachers, it purchases textbooks and reference books for the library.
After getting feedback from the students, it has improved its services like
increasing in the hours of reading within the library. It has also increased the
number of issue times within one week and also number of books for the issue. It
caters to the needs and requirements of students, teachers and researchers.

4.3 IT INFRASTRUCTURE

4.3.1 Give details on the computing facility available (hardware and soft-
ware) at the institution.

e Number of computers with configuration (provide actual number with

exact configuration of each available system) : 12 PC
with one laser printer

e Computer-student ratio : 1:11

e Stand alone facility : No

e LAN facility : Yes

e Wi-Fi facility : Yes

e Licensed software : Yes

e Number of nodes/computers with internet facility No

e Any other : No

4.3.2 Details on the computer and internet facility made available to the
faculty and  students on the campus and off-campus. :

The computer and internet facility are available to the faculty and students.

4.3.3 What are the institutional plans and strategies for deploying and
upgrading the IT infrastructure and associate facilities?

The institution has plans and strategies for deploying and upgrading the IT
infrastructure and associated facilities, such as

58| Page



a) Stand alone facility

b) UL Broadband internet with Wi-Fi
c) CCTV facility

d) Installation of A.C

e) Renovation of SAMS LAB

4.3.4 Provide details on the provision made in the annual budget for
procurement, up gradation, deployment and maintenance of the computers
and their accessories in the institution (Year wise for last four years).

As a government institution, the college only spends the funds received from the
govt. of Odisha and UGC towards procurement, up-gradation, deployment and
maintenance of the computers and their accessories.

4.3.5 How does the institution facilitate extensive use of ICT resources
including development and use of computer-aided teaching/learning
materials by its staff and students?

The teachers use frequently the available computers and printers for taking prin-
touts of the course materials. They also use the resources for making the
PowerPoint presentations of their respective syllabus for classroom teaching.
Students also interact with the teachers in the computer laboratory for
development of their curriculum.

4.3.6 Elaborate giving suitable examples on how the learning activities and
technologies, ICT enabled classrooms/learning spaces etc. by the institution
place the student at the  centre of teaching-learning process and render the
role of a facilitator for the teacher.

No

4.3.7 Does the institution avail of the National Knowledge Network
connectivity directly or through the affiliating University? If so, what are the
services availed of?

Not applicable
4.4 MAINTENANCE OF CAMPUS FACILITIES

4.4.1 How does the institution ensure optimal allocation and utilization of
the available financial resources for maintenance and upkeep of the following
facilities (substantiate your statements by providing details of budget
allocated during last four years)
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For maintenance of building, furniture, equipment and computers the fund is
allocated by the Government of Odisha and is optimally utilized. The utilization
report is submitted to the Government.

SL NO. HEAD 2011-12 2012-13 2013-14 2014-15

Building

Furniture

Equipment | 11,000/- 10,23,878/- | 14,000/- 13,08201/-

Computers

Vehicles

—~|o|alo|o|e

Any other

4.4.2 What are the institutional mechanisms for maintenance and upkeep of
the infrastructures, facilities and equipment of the college?

As it is a Government College, the infrastructure is maintained by the public work
Department (PWD) and General Electric Department (GED) of the Govt. of
Odisha. When the college faces any problem in connection with maintenance,
government departments take the responsibility of repair/replacement.

4.43 How and with what frequency does the institute take up calibration
and other precision measures for the equipment/instruments?’

Very often the institution utilizes the allocated money for the maintenance of
equipments/instruments as received from the Government/UGC/College
Development fund.

4.4.4 Any other relevant information regarding infrastructure and Learning
Resources which the college would like to include:

All the activities such as location, upkeep and maintenance of sensitive equipment
are regulated by PWD and GED of Government of Odisha as it is a Government
College.
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5.1

CRITERION -V

STUDENT MONITORING AND SUPPORT

5.1.1 Does the institution publish its updated prospectus/ handbook annual-
ly? If yes, what is the information provided for students through these
documents and how does the institution ensure its commitment and
accountability?

Yes, the updated calendar of the college is published every year. The information
provided in the calendar are as follows:-

A Dbrief history of the college

College Discipline and dress code

Course structure

General rules for admission

Registration and attendance

Fee structure

Examination

Proctorial System

Hostel facilities

Library and Research Helpline
Scholarships, stipends and other assistance.
Students Representation Union, Associations and Societies
Voluntary Activities

Computer, Gymnastic Centre, UGC
Awards

List of of staff members

Co-Curricular activities

Appendices:

mmooOwy

Railway Concession and bus concession
Undertaking for “No-Ragging”
Academic Calendar

College Election guidelines

Important Telephone numbers

Holiday list

The College ensures its commitment and accountability by sticking to the guide-
lines listed out in the Calendar. The Calendar is the key reference book in this

regard.
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512 Specify the type, number and amount of institutional
Scholarships/freeships given to the students during the last four years and
whether the financial and was it available and disbursed on time?

Type of scholarships: -
i. Central Government

e National Scholarship
e National Loan Scholarship

li. State Government

e Sanskrit Scholarship, Hindi Scholarship
e Senior Merit Scholarship
e Post-Matric Scholarship for SC/ST students
e Scholarship for Teachers Children

e Scholarships for orthopaedically handicapped students
e Free studentship
e Scholarship for minority students

Students awarded with scholarship/Financial Assistance for the years 2011-12,
2012-13, 2013-14, 2014-15

Name of Scholar- 2011-12 2012-13 2013-14 2014-15
ship/Financial assis-
tance No. of No. of No. of Stu- No. of Stu-
Stu- Stdents/Amount dents/Amoun | dents/Amou
dents/Am | Awarded t Awarded nt Awarded
ount
Awarded
Sanskrit Scholarship 14/ 33/ Not
54,000 Sanctioned
Post-Matric Scholar- SC-5/ 252 / 155548 373/
ship for SC/ST/OBC 12000 2040896
& Minority Students ST-4/
18900
OBC-30/
114710
Minority —
2 /6148
Financial Assistance 05 /5000 07 /4700
from S.S.G and S.A
Fund
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The financial aid has been made available and disbursed on time for the last four
years

5.1.3 What is the percentage of students who received financial assistance
from the state Government, Central Government and other national
agencies?

18.42% approx.
5.1.4 What are the specific support services/facilities available for:

SC/ST/OBC and economically weaker sections

a) Reservation in allotment of seats

b) Extension of seats beyond the sanctioned strength

¢) Relaxation in cut-off marks for admission

d) Financial assistance from SSG given to economically weaker sections.

Students with Physical disabilities

They are given weightage during admission. Extra time is allowed to them during
examinations. They are given priority in hostel accommodation and provided with
financial assistance.

Overseas students . The College has no overseas student on its rolls.

Students to participate in various competitive / National and International

The College condones shortage of attendance of such students to a
maximum of 10%

Medical assistance to students

The College does not have its own health centre. But in case of minor
injury or sudden ailment, instant first-aid is provided. In serious cases, the
students are sent to Govt’s Capital Hospital, Bhubaneswar which is just 4kms
from the college.

Organizing coaching classes for competitive exams

Provision of coaching classes for competitive exam does not exist.

Support for slow learners

Special care is taken of slow learners through provision of extra classes, remedial
classes and lesson notes.
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Exposure of students to other institution of Higher learning/corporate/business
house : NIL

Publication of student Magazines

The college Magazine “IRA” is published every year. It contains articles
written in English, Hindi, Sanskrit and Odia languages by students and staff.
Sufficient coverage is provided for photographs featuring major events/
achievements by students during the session.

5.1.5 Describe the efforts made by the institution to facilitate entrepreneuri-
al skills among the students and the impact of the effort.

In addition to the theoretical Knowledge received through classroom
teaching, students are made aware of various entrepreneurial skills through
career-counseling lecturers held for this purpose. It has proved useful to students
in embarking on a career of entrepreneurship with  confidence.

5.1.6 Enumerate the policies and strategies of the institution which promote
participation of students in extra-curricular and co-curricular activities such
as sports, games, quiz competitions, debate and discussions, cultural
activities etc.

Apart from academic exercises in the classroom, college gives priority to various
co-curricular and extra-curricular activities of the students. Games, sports,
quiz-competitions, debate and essay competitions are conducted under the
auspices of college union, Arts society, commerce society and science society.
These competitions give an opportunity to students to assess their own
competence and to grow in confidence. Various associations have been formed
under the charge of members of the faculty to ensure student participation and
promotion of their talent in this  regard. The college sponsors students for
participation in various athletic and cultural competition held outside its campus,
at the University/State and National level so that they can compete and excel.

Additional academic support, flexibility in examinations

Students who represent the college in distant venues for participating in various
cultural, literary and athletic competitions and hence unable to have required
attendance are given the necessary relaxation.

Special dietary requirements, sports uniform and materials
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Sports materials are provided to students for practicing games and competi-
tions.Special refreshment is provided to all athletes during Annual Athletic Meet
and sports uniform is provided to a limited number of athletes.

Any other : NIL

5.1.7 Enumerate on the support and guidance provided to the students in
preparing for the competitive exams. Give details on the number of students
who appeared and qualified in various competitive exams such as UGC-
CSIR-NET,UGC-NET,SLET, ATE/CAT/GRE/TOFEL/GMAT/Central/State
Services, Defence, Civil Services etc.

Though it was basically an undergraduate college since its inception and has
recently got elevated to the status of a post-graduate college, no scope has yet
been made available to the students in the shape of any support or guidance for
competitive exams. However, undergraduate and post-graduate students are being
advised regarding choice of right subjects as per their respective potential and
aptitude. Large number of students have appeared and qualified in  various
competitive exams mentioned above. But the information relating to their exact
number is not known to the college.

5.1.8 What type of counseling services are made available to the students
(academic, personal, career, psycho-social etc)

Academic and Personal Counseling

Students are advised regarding their choice of Honours and Elective subjects on
the basis of their aptitude and their performance in +2 CHSE exams.

Members of the teaching staff who have been assigned the duties of
Proctor, meet the students of their respective Proctorial groups at regular intervals
where they try to solve their academic and personal problems. Guardians are
intimated about the attendance, conduct and academic performance of their wards.

Carrer Counseling

Eminent professionals are invited to acquaint students about career
opportunities of various courses through career counseling programmes.

5.1.9 Does the instition have a structured mechanism for career guidance
and placement of its students? If yes, detail on the services provided to help
students indentify job opportunities and prepare themselves for interview
and the percentage of student selected during campus interviews by different
employers (list the employers and their programmes)
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There is a career counseling and placement cell in the college which
organizes counseling sessions for the final year degree students. The cell advises
students in identifying job opportunities through its career counseling programs.

SHRUSTI ACADEMY OF MANAGEMENT, Patia, Bhubaneswar held a
counseling session on 12 Nov. 2014 which elicited huge response from the degree
students of the college, irrespective of the stream they belonged. Students got the
motivation as well as the exposure to opt for ~ careers in management

Shrusti also held a Quiz Competition among those who took part and gave away
prizes to winners.

It was followed immediately by another counseling session on Careers in
Banking, Finance and Insurance the same day conducted by IFBI(a sister concern
of NIIT) Bhubaneswar. The Institute conducted a snap test among the participants
and found about 10 of them suitable for a career in in Banking. The shortlisted
students were assured of a bright career in leading private banks, on completion of
training for 9 months with the IFBI, the sponsoring institute.

Orissa Engineering College, Bhubaneswar, conducted A State-level “Talent
Hunt” competition for the +2 Science students of the college aspiring for a career
in engineering on 10™ January 2015. The Six winners who made it to the final
round scheduled for 10" Jan, 2015 were Milan Kumar Sahoo, Venkat Suman
Panigrahi, Anurag Samal, Inayat Ali Khan, Sibashis Meher and Biswaranjan
Behera.

A very important sensitization programme was organized by the Development
Task Force under the auspices of the Cell on 28.11.14 to highlight alarming
growth in crimes against women involving social activists, administrators,
academic, journalist and top police personnel.

Vista Mind, Bhubaneswar, an important platform for shaping career aptitude for
the young carried out a power point presentation on 28.10.2014 on scope and
career development involving a good number of participants.

Encouraged by interest shown by professional institutes and IT and Automobile
industry and  National Stock Exchange as also the astounding response of our
students, the Cell, aims at conducting Select work shops related to skill
development and placement drives in the next session on a much bigger scale.

Approximately 1% of students were selected for bank jobs. 10 Students are found
suitable for a career in Banking by IFBI (a sister concern of NIIT).
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5.1.10 Does the institution have a student grievance redressal cell? If yes,
list out (if any) the grievances reported and redressed during the last four
years.

Yes, a student grievance redressal cell exists in the college which has been
formed to hear grievances and provide redressal. But no grievance has been
reported regarding this for the last 4 years.

5.1.11 What are the institutional provision for resolving issues pertaining to
sexual harassment?

There is a sexual harassment redressal cell in the college. But no case of
sexual harassment has been reported as yet.

5.1.12 Is there any anti ragging committee? How many mistakes (if any)
have been reported during the last four years and what action has been
taken on these?

There is an anti-ragging committee. But no ragging case has been reported
for last 4 years.

5.1.13 Enumerate the welfare schemes made available to students by the
institution.

The institution has made available for students welfare, the following
welfare schemes:-

e Cycle stand

e Canteen

e Drinking water facilities.

e Common Room with toilets

e Financial assistance from SSR/SAF and merit scholarships

5.1.14 Does the institution have a registered Alumni Association? If yes,
what are its activities and major contributions for institutional
academic and infrastructure development?

The institution has an Alumni Association but has not been registered. It is in
regular touch with the college authorities and gives valuable suggestions on all
round development of the college. Its members guide the students by interacting
with them. A Directory of College Alumni is being prepared by members of the
Association.

5.2 STUDENT PROGRESSION
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5.2.1 Provide the percentage of student’s progression to higher education or
employment (for the last four batches) Highlight the trend observed.

Substantial numbers of students have gone for higher education or
employment after completing their undergraduate courses in the college. An
official mechanism is yet to be developed to keep track/record of pass out
students.

5.2.2 Provide details of the programme wise pass percentage and completion
rate for the last four years (cohort wise/ batch wise as stipulated by the
university). Furnish programme-wise details in comparison with that
of the previous performance of the same institution and that of the college of
the affiliating University within the city/district.

PASS -WISE PERCENTAGE

Programme 2011-12 2012-13 2013-14 2014-15
UG Arts 88.73 93.6 80.18 90.70
UG Science - - - -
UG Commerce - - - -

Data regarding comparison of performance of this college with that of
other affiliated colleges under the University is not available.

5.2.3 How does the institution facilitate student progression to higher level
of education and/ or towards employment?

There is a placement and career counseling Cell in the college whose
members are from the teaching staff. They encourage, inspire and guide students
to go for higher education or suitable employment keeping in mind the
competence and aptitude of students for it.

5.2.4 Enumerate the special support provided to students who are at the
risk of failure and dropout.

The teachers take extra care to prevent students from dropping out of the
college courses due to either lack of interest or fear of failure. For this purpose,
special remedial classes are scheduled and students are motivated to continue with
their courses.

5.3 STUDENT PARTICIPATION AND ACTIVITIES

5.3.1 List the range of sports, games, cultural and extra-curricular activities
available to students. Provide details of programme calendar.
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Range of Sports and Games:

The College has its own football field and a badminton court inside its campus. It
is well equipped with all necessary sports and game materials to promote interest
in students for sports and games. Annual Athletic meets are held every year.
Besides athletes and player are sent for participation in different sports/games
held at the inter-college level. The names of such sports/games are as follows:-

e 100 mts, 200 mts, 400 mts and 800 mts race
e Shortput, Discus and Javelin Throw

e High Jump and Long jump

e Indoor games like Carrom, Chess, Badminton
e Outdoor games like Football and Cricket

Cultural Activities

Students Participate in

e Annual College Drama
e Song and Dance items
e Jhoti Competitions

Extra-curricular Activities

i.  NCC - College NCC Army Cadets participate in NCC Day, Republic Day
and Independence Day parades held in the city. They attend
Annual training camps and Republic Day camp at New Delhi. Tree
plantations, Blood Donation, Campus cleaning etc are other  socially
useful activities, and are an important part of their curriculum.

ii. NSS — The NSS unit organizes different awareness campaigns on AIDS,
Women empowerment, Anti-child labor, Pollution and environment
safety measures. The volunteers work under the guidance of an NSS
Co-Ordinator. The NSS unit presses itself to instant service in case of
national calamities like flood and cyclone.

iii.  YRC - a) AIDS awareness programme

b) Blood Donation Camp
c) Tree Plantation
d) Road safety awareness

Details about programme Calendar available in Annexure - 111
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5.3.2 Furnish the details of major student achievements in co-curricular,
extra-curricular and Cultural Activities at different levels: Universi-
ty/State/Zonal/National/International etc. for the previous four years.

CO-CURRICULAR ACTIVITIES -
State level:

o Jyoti ranjan Dalai of +3 lyr Arts participated in English Essay and
debate competitions in 2012-13.

o Chandrasekhar Pradhan of +3 | yr Arts participated in Odia
debate competition in 2013-14.

The state level participation of students in 2014-15 are as
follows:-

a) ODIA ESSAY
e Diptimayee Baliarsingh - +3 Il yr Science
e Amit Kumar Sahu - +3 | yr. Science
e Laxmipriya Panda - +3 Il yr Arts
b) ODIA DEBATE
e Amit Kumar Sahu - +3 lyr Science
e Subhashree Das - +3 Il yr Arts
e Chandrasekhar Pradhan - +3 | yr Arts
c) ENGLISH ESSAY
e Soham Pattanaik - +3 Il yr Arts
e Amit Kumar Sahu - +3 | yr Science
e Subhashree Das - +3 Il yr Arts
d) ENGLISH DEBATE
e Soham Pattanaik - +3 Il yr Arts
e Amit Kumar Sahu - +3 | yr Science
e Sai Sarthak Panda - +3 Il yr Arts

EXTRA-CURRICULAR ACTIVITIES
NSS

A Helmet Awareness campaign was held on 11.1.2014. Campaign against use of
Narotic drugs in collaboration with Narcotic Drug, Dept. of Central Govt was
organized on 14.4.14. A film shown on active citizenship was conducted
20.11.14. The sports and Youth services Deptt. Govt. of Odisha helped in
conducting the show. A Consumer Awareness Programme was done by NSS
volunteers on 24.12.14 with help of Civil Supply Deptt., Govt. of Odisha and
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Disaster Management workshop was done on 16.1.15. VVoters Awareness
Programme and Swaccha Bharat Abhiyan were conducted on 25.1.15 and
23.11.2014 respectively.

NCC
Cadet Ashok Kumar Sethi represented the state at RDC, NewDelhi in 2011-12

Cadet Rashmi Ranjan Pradhan represented Odisha Directorate at NIC held in
Andaman & Nicobar Island in the year 2012-13

In the year 2013-14, Cadets Bimal Kumar Pattnaik & Mahesh kumar Mohanty
attended RDC, NewDelhi

Cadet Hemant Kumar Sahoo won Gold Medal in Weapon Handling at AAC

The NCC ANO, Dr. Abhimanyu Das went for pre-commission training at Nagpur
from 23.12.13 to 22.3.14. During the session 2014-15, NCC cadets participated in
Annual Training Camps and the national level camps like Mountaineering Camp
(Uttarakhand), Trekking Camp (Assam) and Army Attachment Camp
(Jharkhand).

Cadet Om Prakash Nayak and Surendra Choudhury won Gold Medal in Group
song competition at Dibrugarh Trekking camp. Cadet Subhranshu Patnaik
and Sunil Jena won Gold medal in group songs. Hemant Kumar Sahu won Gold
medal in weapon handling at Army Attachment camp, Jharkhand. Ajaya
Behera won Gold Medal in Basket-Ball and Kadambini Behera got silver medal
in solo song at NI camp. Cadet Binodini Jena attended = mountaineering
camp- Gangotri and climbed a height of 19092 ft. Cadet Sudhanshu Sekhar
Panda attended mountaineering camp Bhagirathi Peak-2 and climbed a height of
6512 mitrs.

In addition to routine parade training classes and camps, the NCC cadets have
played a very active role in social services like Tree Plantation, Blood donation
and Cleanliness campaigns etc.

YOUTH RED CROSS
2011-12

e 500 Red Ribbons were distributed among students on occasions of World
Aids Day (1.12.2011)
e International Volunteers Day rally was held on 5.12.2011
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Road Safety week with priority on Helmet awareness programme was
done on 4.1.2012.
National Youth Day was observed on 12.1.12

2012-13

Sanjukta Subudhi was awarded prize for being the best YRC volunteer in
Inter-State Camp & also won the Rajiv Gandhi award for being the best
YRC volunteer.

Blood donation camps were conducted in the college campus in which 100
units of blood was collected and 325 blood grouping was done.

The camp was organized in collaboration with the State Red Cross Bank,
Bhubaneswar

About 1000 saplings were planted inside college campus with assistance
of Social Foresty Dept., Govt. of Odisha on occaision of Van
Mahotsava.

5000 red ribbons were distributed among slum dwellers on World Aids
Day.

National Youth Day was celebrated in college on January 12, 2013 and
Road Safety Programme was organized in the 1% week of January 2013.
An amount of Rs. 4000/- was sent towards Communal Harmony Fund.

2013-14

Rupali Maharana won the Rajiv Gandhi award for being the best YRC
volunteer.

100 Saplings were planted on Van Mahotsava. 56 Units were collected
and blood grouping of 100 students was done in Blood donation
camp. An amount of Rs. 10,500/- was collected and sent to Chief
Ministers Relief Fund for assistance of Phylin victims. Red Cross
Volunteers looked after Food distribution, water supply and sanitation of
about 2000 phylin victims who were provided with temporary shelter in
college building after Phylin.

Road safety and Helmet Awareness programme was done in 1% week of
January 2014. Voter motivation programme was done on eve of General
Elections, 2014.

2014-15

World Red Cross Day was observed on May 8, 2014. Two blood donation camps
were done on 13.8.2014 and 22.11.2014 in which 146 units of blood were
collected.
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Governer’s Trophy for the best YRC counselor and best Red Cross Unit
was awarded to Dr. Debasis Patra and Rajdhani College respectively. The Award
carried a cash prize of Rs. 7500/- . The Red Cross Unit conducted Swaccha
Bharat Campaign and also planted 100 saplings. A magic show on Youth
and Mental Health was sponsored by Health Dept. Govt of Odisha and on
November 7, 2014 a free Dental Check-Up camp was conducted. An amount of
Rs. 4050/- was collected and donated to State Red Cross Fund. A 3 day training
programme on First Aid was given to 50 volunteers in December, 2014.

ATHLETICS

Major student achievements in Athletics for the period 2011-12, 2012-13,
2013-14, 2014-15 were as follows:-

The College team participated in Softball (Men) Inter-College tournament held at
Purion 24.11.11.

Students participated in Inter-College athletic meet held at Bhubaneswar on
1.12.11and 2.12.11.

Two Students represented Utkal University at All India Inter-University Soft Ball
(Men) tournament held at Chandigarh (Punjab) on 20.2.12.

e The Annual athletic meet of the college was held on 14.1.12

Three students participated in Inter-College Boxing tournament held on
5.10.12. The college team participated in Inter-College Cricket tournament held at
S.V.M College, Jagatsinghpur.

e The Annual athletic meet of the college was held on 10.1.13.

In 2013-14, The college football team participated in Inter-College football
tournament on 7.9.2013 at Nacchuni (Puri) and the Cricket tournament held at
Cuttack on 6.11.2013.

e The Annual athletic meet of the college was held on 18.1.14.

In 2014-15, the college teams participated in Inter-College Cricket, Football and
Kabaddi (Women) tournaments held at Adashpur (20.10.14), Ranapur (21.9.14)
and Bhubaneswar (13.9.14)

e The Annual athletic meet of the college was held on 09.01.15.

CULTURAL ACTIVITIES
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Miss Jayasmita Kuar of +3 Il yr degree Arts stood first and Miss Pragyan
Baitharu was Second in Zonal Song Competitions in 2014-15.

5.3.3 How does the college seek and use data and feedback from its gra-
duates and employers to improve the performance and quality of the institu-
tional provisions?

The college takes into account the opinion and suggestions of outgoing students
every year. Their comments and opinions are considered, useful suggestions are
given weightage and action is taken for improvement of support services.

5.3.4 How does the college involve and encourage students to publish
materials like catalogues, wall magazines, college magazine and other
materials? List the Publications/Materials brought out by the
students during the previous four academic sessions?

Students are encouraged to contribute articles, news clips, drawings etc for
publication in the college Magazine. They have contributed substantially in the
shape of creative writings for the college Magazine “IRA” published for the
sessions 2011-12, 2012-13, 2013-14, and 2014-15.

5.3.5 Does the College have a student Council or any similar body?

Student representation is ensured through Students Union to which office bearers
are elected from among eligible students through direct election. Election of
office bearers to other sister Associations like the Dramatic Club, Athletic
Association, Boys Common Room, Girls Common Room, Day scholar
Association, Science and Environment Society are also done through direct
election. The Union and other associations function under the guidance and
supervision of the Principal and members of the faculty.

5.3.6 Give details of various academic and administrative bodies that have
student representatives on them.

e Students Union and its sister Associations
e Departmental Seminars

5.3.7 How does the institution network and collaborate with the Alumni and
former faculty of the institution. Any other relevant information regarding
student support and progression which the college would like to include.

A number of old students were contacted through a number of channels. Some of
them were willing to extend all possible help and co-operation if so required.
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They were also positive about sharing their experience and views for the cause of
their Alma Mater.
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CRITERION - VI
6.1 GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1.1 State the vision and mission of the Institution and enumerate on how
the mission statement defines the institution’s distinctive characteristics in
terms of addressing the needs of the society, the students it seeks to serve,
institution’s traditions and value orientations, vision for the future, etc.?

Vision/Mission

Rajdhani College shall become one of the finest autonomous colleges in the state
upholding the values of spirit of enquiry, pursuit of excellence and humanism and
groom its young students to become able and responsible citizens willing to lead
the society and eager to meet the challenges of civilization with the expert
guidance and inspiring leadership of its dedicated and dynamic faculty members
in an environment congenial for experiment, innovation and progress.

The Mission of the college is

e To see the college becoming autonomous during the 12™ plan period so
that it is counted as a front runner among the leading educational
institutions in the state.

e To make it a contender for the highest recognition in the world of
academics especially in the field of basic and applied sciences.

e To foster in the young minds a scientific temper, a positive attitude and
above all the will to succeed. To help them to appreciate the value of
scientific knowledge and more importantly the need to use it for the
greatest good of the greatest number

e To counsel and guide the students in chasing their career. To prepare them
to the extent possible to compete with the best in an given field and
position themselves ahead of others in the race for livelihood.

e To teach and motivate them to become responsible citizens with the
commitment to serve humanity

e To encourage the application of inter-disciplinary approaches and
perspective in study and research.

e To train our students to become future leaders in different values of life i.e
politics,  administration , media, economy , business, science and so on.

e To produce men and women who can bring forward others who lag
behind.
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As students are the future citizens, the college tries its level best to make
them aware of their rights and duties and to prepare them to shoulder the various
responsibilities for the growth and development of the country.

6.1.2 What is the role of top management, Principal and Faculty in design
and implementation of its quality policy and plans?

The internal co-ordinating and monitoring mechanism of the college comprises
the top management, the Principal and the faculty who plays an important
part in the design and implementation of its quality policy and plan.

The Principal is in charge of the overall management and the
Administrative and Accounts are especially taken care of by the Administrative
and Accounts Bursars respectively and Academic activities are monitored by the
Academic Bursars as well as by the Heads of the Departments. The college has a
number of committees like the Admission Committee, the Examination Commit-
tee, Discipline committee, Development committee, the Purchase Committee, the
Building committee, etc. which offers  valuable recommendations. On different
occaisions, the Principal also calls staff council meetings to discuss about certain
important matters where all the faculty members can get a chance to share their
opinions. The College follows a collaborative management practice which is
participatory and transparent.

6.1.3 What is the involvement of the leadership in ensuring for fulfillment of
the stated mission, the leadership functioning as follows:

The college aims at an overall development to fulfill its stated mission. For that it
makes the leadership function effectively at different levels and implement Its
holistic development plans.

6.1.4 What are the procedures adopted by the institution to monitor and
evaluate policies and plans of the institution for effective implementation and
improvement from time to time?

The purchase committee and the Development Committee monitor evaluate
policies, plans of financial matters, take necessary care to implement these and
make improvements if necessary. Academic and Administrative matters are
monitored by the Academic and Administrative Bursars with various
committee members who supervise the effective implementation of policies and
the improvement whenever necessary.
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6.1.5 Give details of the academic leadership provided to the faculty by the
top management.

The faculty prepares lesson plans and maintains records of daily progress which is
reviewed at regular intervals by the Heads of the Departments and the Principal.
The top management grants academic leave to the faculty as due and permissible
to participate in orientation programme and Refresher courses, Seminar
workshops and other training programmes.

6.1.6 How does the college groom leadership at various levels?

To groom Leadership College conducts college elections at the beginning of
every year. The students contest for various posts and are elected as office bear-
ers of students union, Dramatic Society, Cultural Associations etc. and get a
adequate scope to organize meetings, seminars and other events and thereby get a
chance to work with leading teachers. This provides a grooming ground for future
leadership. The employees (teaching & non-teaching) at various levels are
encouraged to act with a free hand having been assigned important positions and
tasks.

6.1.7 How does the college delegate authority and provide operational
autonomy to the departments, units of the institution and work towards
decentralized governance system?

The College has adopted a collaborative system of manamement in which all
decisions are taken by the Principal with due discussion, consultation and
approval of the faculty members. The officers are given freedom to execute the
plans and procedures indepdently.

6.1.8 Does the college promote a culture of participative management? If
yes, indicate the levels of participative management.

Yes, The College promotes a culture of participative management. It has a well
co-ordinated monitoring mechanism which includes various committees that look
into administrative accounts and academic matters. These committees work in
co-ordination and harmony to ensure smooth and efficient functioning.
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PRINCIPAL

Academic Finance Administrative
v v v
Academic Bursar Accounts Bursar Administrative Bursar
Heads of the Department Accoutant Headtlerk
v v
Teaching Staff Cashier Senioi Clerk
Non-teaching Staff Junior Clerk

From the above table it may be noted that though the Principal is the CEO of the
college, the Administration and Accounts are taken care of by the Bursars and the
Academic activities are monitored by the Academic Bursars and the Heads of the
Departments. The college has a large number of committees like the Development
Committee, The Admission Committee, the Examination Committee and the
Purchase Committee etc which offers valuable recommendation. The
administration is transparent and participatory. Basically decentralized
management practice is followed.

6.2 STRATEGY DEVELOPMENT AND DEPLOYMENT

6.2.1 Does the institution have a formally stated quality policy? How is it
developed, driven, deployed and reviewed?

The College has a formally stated quality policy. It is developed, driven and
deployed following continuous monitoring process and a comprehensive
evaluation system which is reviewed by the IQAC at the college.

6.2.2 Does the institute have a perspective plan for development? If so, give
the aspects considered for inclusion in the plan.

The College has a perspective plan for development which includes:

e Construction of well-equipped conference hall/Smart room

e New library building with reading room annexe.

e Provision for fully modernized Administrative Block with skilled
administrative personnel.

e Introduction of Semester Pattern of teaching and grading system of
evaluation with  provision for choice based credit system.
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e Increasing use of IT aid in the class rooms.

e Innovative and interactive teaching with emphasis on interdisciplinary
approach.

e Growing interface with industry and society

e Opening of new subjects in PG level

e Expansion of the existing physical infrastructure keeping in view the
launching of new programmes and schemes.

6.2.3 Describe the internal organizational structure and decision making
processes.

Although the Principal is the head of the institution the college has various
committees / agencies which participate in the decision making processes.

The Governing Body, the apex body of the college is advisory in nature. With its
advice, the Principal takes decisions with regard to the implementation of the
instruction of the Govt in the sphere of admission and management of the college.
Development committee approves the annual budget, scrutinizes budget
expenditure and is responsible for utilization of Govt and UGC grants.

E-Admission committee looks after all matters concerning to admission in
conformity with rules and guidelines provided by the Govt from time to time.

The Examination Committee consists of the Principal and three members of the
teaching staff. It conducts college examinations, makes necessary arrangements
for valuation of answer scripts and declaration of results. It also facilitates the
conduct of University examination.

The Grievance Redressal and Sexual Harassment cell consists of the Principal and
Seven members of teaching staff. It also looks into the grievances of the staff and
students and suggest  redressal measures to the Principal.

The Purchase Committee places orders for purchase of different items of the
college after proper  scrutiny of quotations and allotment.

The Research Committee reinforces the policies of academic excellence by
encouraging and promoting research among the members of the staff.

6.2.4 Give a broad description of the quality improvement strategies of the
institution for each of the following

Teaching and Learning
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Teachers are asked to maintain lesson plans and progress registers which serves as
self-evaluation method as well as a means for evaluation by the Heads of the
Dept and the Principal at regular intervals.

Feedback is collected from students and analyzed for self assessment and
improvisation. In  certain cases ICT is used as an effective tool of teaching.

Teachers are encouraged to participate in Refresher course, Orientation course
and National  Seminars. As for the improvement in the quality of learning of
students, teachers provide question bank with model answers and hold group
discussions from time to time.

Seminars are held in each and every Dept, students present papers with the
guidance of the teachers and the papers are opened for discussions.

Research Development

The research committee consisting of seven members of staff headed by the
Principal scrutinizes proposals for research projects, coordinates UGC
sponsored seminars and provide information on  research facilities.

Community Engagement

The College tries its level best to engage the community in different welfare
activities of the  college. From time to time, eminent doctors of the locality are
invited to give talks on health  related topics and spread awareness among the
students.

Blood Donation camps are organized at regular intervals.
Active citizenship programmes are held to sensitize the youths.

Students join in several rallies like Aids Awareness Rally, Helmet Awareness and
Road Safety Rally etc. Student volunteers of NSS & YRC visit several slum areas
for their awareness.

Students are given disaster management training so that they can be helpful to
themselves and to others.

First aid training is also imparted to our students.

Students participate in several plantation programmes, Swach Bharat Abhiyan,
Voter’s Day programmes etc.

Human Resource Management
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To make employees more resourceful and maximize the performance, the
Principal remains vigilant and monitors administrative and academic
performance, sends self appraisal reports along with comments to the govt and
takes steps for remedy in case of defaulting member under the advice of the Gowt,
Sends staff members for training whenever possible as a means to capacity
building. Though recruitment and posting is done entirely by the Govt. In case of
shortage of staff the Principal appoints guest lecturers and contractual lecturers
support staff to fill the vacant posts.

The Government mechanism of HRMS effectively maintains the information of
the staff ~ members.

6.2.5 How does the Head of the institution ensure that adequate information
(from feedback and personal contacts etc.) is available for the top manage-
ment and the stakeholders, to review the activities of the institution?

The senior members of the staff records and supervises different activities of the
college as maintained by members of the different communities available for the
top management and the stakeholders to review the activities of the college and
changes it if necessary. Proctorial classes are held through which the problems of
the students are solved. The mass media plays a role in bringing the activities to
public notice, and thereby exposes them to the review of the other stakeholders.To
facilitate students welfare personal contact numbers of the students and parents
are obtained.

6.2.6 How does the management encourage and support involvement of the
staff in improving the effectiveness and efficiency of the institutional process?

The management encourages and the supports involvement of the staff by taking
them into confidence, valuing their suggestions and offering thanks for their
services. The management holds meetings and interact with the staff on matters of
importance, and tries to reduce difficulties faced at different levels. The participa-
tion of students in extra and co-curricular activities under the guidance of the staff
helps improving the effectiveness and efficiencies of the institutional process.

6.2.7 Enumerate the resolutions made by the Management Council in the
last year and the status of implementation of such resolutions.

There is no management council functioning in the college, it has a governing
body which is advisory in nature. The College is actually managed directly by the
Government which issues important guidelines that are thoroughly carried out by
the college.
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6.2.8 Does the affiliating University make a provision for according the
status of autonomy to an affiliating institution? If ‘yes’ what are the efforts
made by the institution in obtaining autonomy?

Yes, the affiliating University has a provision for according the status of autono-
my to an affiliated institution. The College is preparing itself for obtaining auton-
omy.

6.2.9 How does the institution ensure that grievances / complaints are
promptly attended to and resolved effectively? Is there a mechanism to
analyze the nature of grievances for promoting better stakeholder relation-
ship?

To ensure that grievance / complaints are promptly attended to and resolved
effectively. The  college has a Grievance and Anti-ragging cell and a cell for
prevention of sexual Harassment, the members of which remain alert and assess
situations at regular intervals to prevent incidences of ragging and sexual
harassment of any kind.

6.2.10  During the last four years, had there been any instances of court
cases filed by and against the institute? Provide details on the issues and
decisions of the courts on these?

NO Such Cases filed by the Institution or against the Institution.

6.2.11 Does the institution have a mechanism for analyzing student
feedback on institutional performance? If ‘yes’ what was the outcome and
response of the institution to such an effort?

There is an informal mechanism for analyzing student feedback on institutional
performance. This ensures transparency and commitment on part of teachers and
students who give their feedback on all academic aspects.

6.3 Faculty Empowerment Strategies

6.3.1 What he efforts made by the institution to enhance the professional
development of its teaching and non teaching staff?

The teaching staffs of the college are encouraged to attend Refresher courses,
Orientation Courses, national and international seminars conducted by different
Universities Odisha and outside the state. Computer training is imparted to the
staff for e-valuation, e-PAR submission etc. The training in Accounts matters are
imparted to clerical staff.
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6.3.2 What are the strategies adopted by the institution for faculty
empowerment through training, retaining and motivating the employees for
the roles and responsibility they  perform?

Strategies adopted for faculty empowerment are as under:

e Allowing teachers to take decisions freely

e Ensuring that teachers feel comfortable with their collogues and the
principal

e Supporting teachers in their decisions

e Involving teachers in central decisions making and enhancing their
leadership quality

e Give rewarding annual appraisals of performance

e Emphasing multiple activities while appraising annual performance

e Enhancing professional efficiency of teaching and non-teaching
performance staff by  supervising and reviewing performance by the
Administrative Bursar/Accounts Burasar/Academic Bursar/Teacher-
in-charge/Heads of the Department etc.

e Creating an environment trust and mutual respect.

6.3.3 Provide details on the performance appraisal system of the staff to
evaluate and  ensure that information on multiple activities is appropriate-
ly captured and considered for better appraisal.

Teachers submit e-PAR in online form. They are forwarded with comments by
the Principal to the next higher authority i.e. to the Director Higher Education and
the same is finally forwarded to the Government. Adverse comments are commu-
nicated to the person concerned for improvement of his/her professional devel-
opment.

6.3.4  What is the outcome of the review of the performance appraisal
reports by the management and the major decisions taken? How are they
communicated to the appropriate stakeholders?

After the review of performance appraisal report the adverse remarks if any
against a teacher is, communicated confidentially by the final authorities. i.e. the
Govt. of Odisha, for which the concerned teacher needs either to give satisfacto-
ry explanation or make amends.

6.3.5 What are the welfare schemes available for teaching and non teaching
staff? What percentage of staff have availed the benefit of such schemes in
the last four years?
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The staff is provided with financial and medical assistance as per Odisha Govt
Rules under Employee’s Welfare Scheme like:

e House building loan

e Motor car, Motor cycle advance

e Reimbursement of medical expenses

e Festival advances for Class — I11 and Class — IV employees

e Travel and research grants for both teaching and non-teaching staff
e Rehabilitation Scheme

e Employee’s Group Insurance Scheme

Almost about 40% of the staff have availed the benefit of these schemes in the
last four years.

6.3.6 What are the measures taken by the Institution for attracting and
retaining eminent faculty?

The College has no role in attracting and retaining eminent faculty, as it is a Govt.
College. Transfer and Postings are done directly by the Dept. of Higher Educa-
tion, Govt. of Odisha.

6.4 Financial Management and Resource Mobilization

6.4.1 What is institutional mechanism to monitor effective and efficient use
of available financial resources?

Annual budgetary provisions are made for incurring expenses on different heads.
The Accounts Bursar is appointed by the principal to deal with the account
matters.Purchases are made after getting due approval from the purchase commit-
tee. All types of expenditure are done as per Govt. norms.

By maintaining DCR, Cashbook, by making all transactions through
cheques and direct credit through banks and by having Departmental and A.G
Audits the effective and efficient use of available financial resources are moni-
tored.

6.4.2 What are the institutional mechanisms for internal and external audit?
When was the last audit done and what are the major audit objections?
Provide the details on compliance.

Annual internal audit and stock verification are done by faculty members and
their reports are submitted to the higher authority.
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Annual audit of the expenditure of the college and the utilization of grants
received from the Govt and the UGC is done by the Dept. of Higher Education,
Govt. of Odisha and Accountant General, Odisha and their recommendations are
carried out. Sometimes special audit is undertaken by the CAG in addition; the
college hires a Chartered Accountant every year to audit the accounts of the
UGC grants, self- financing departments of the college.

Annual audit of the expenditures of the college and utilization of the grants
received from the Govt. and UGC (Annexure-111).

6.4.3 What are the major sources of institutional receipts/ funding and how
is the deficit managed? Provide audited income and expenditure statement of
academic and administrative activities of the previous four years and the
reserve fund/corpus available with institution, if any.

Details are given Annexure — 1V (2010-11, 2011-12, 2012, 13-2013-14)

Since this is a Govt College, the expenditure required by the college is provided
by the Govt. from time to time. No question of deficit arises. Another source of
funding is the UGC.

6.4.4 Give details on the efforts made by the institution in securing addi-
tional funding and the utilization of the same (if any).

Proposals are regularly sent to the UGC for availing funds under different
schemes and proposals are sent to the State Govt to provide funds for different
infrastructural development. All the funds made available to the college are uti-
lized during the stipulated period. The Utilization  Certificates whenever neces-
sary and proper audit reports are submitted to the appropriate authorities in time.

6.5 Internal Quality Assurance System (IQAS)
6.5.1 Internal Quality Assurance Cell (IQAC)

a. Has the institution established an Internal Quality Assurance Cell (IQAC)?
If ‘yes’, what is the institutional policy with regard to quality assurance and
how has it contributed in institutionalizing the quality assurance processes?

The College has a well established Internal Quality Assurance Cell (IQAC) with
effect from 2.4.2014. The Policy of the institution is to ensure a) Responsive,
transparent and smart administration b) Continuous Need Assessment of
various departments and their projection for possible fulfillment c) Streamlined
examination system d) Proper counseling and guidance of students for future
placements with the assistance and intervention of the cell.
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With regard to institutionalizing Quality Assurance Mechanisms, IQAC has
recommended the following measures and achieved a fair degree of success in
getting some of them implemented.

1. Introduction of Annual Academic Calendar 2. Formation of the Governing
Body 3. Setting up of the Planning Board 4. Compliance of Queries from the
University/Govt/Public through RTI by the concerned sections/cells. 5. Infrastruc-
ture Development especially setting up Laboratories for +3 Science students 6.
Campus Development 7. Creation of IT Zone in the library 7. Availability of
reading Room Facility on all working days. 8. Xeroxing (of reading materials)
facility for all library users 9. ICT Training of Ministerial Staff of the College by
Existing Faculty of the College.

b. How many decisions of the IQAC have been approved by the manage-
ment/authotiries for implementation and how many of them were actually
implemented?

Nearly 60 percent of the IQAC recommendations have been approved by the
authority and majority of the approved decisions have been actually imple-
mented. Following IQAC recommendation, a Technical Assistant has been
recruited to attend to the huge increase in the volume of administrative and
academic work in the past couple of years. Library has subscribed to professional
journals in most of the subjects from 14-15, as per the decision of the IQAC.
Reading Room Facility is now available throughout the year except on
holidays/vacations. Some Departments have provided Question Banks to their
students. All the proctors meet their respective groups from time to time to
monitor the progress of students and redress their problems as far as practica-
ble. Heads of Departments submit a tentative Seminar Schedule for the academic
year ahead at the beginning of the session try to implement that to the maximum
extent. Planning Board has been set up for deciding upon policy initiatives...
Physicsand  Chemistry Lab have been set up with the help of Block Grant from
UGC (1% Installation) as per IQAC recommendation.

c. Does the IQAC have external members on its committee? If so, mention
any significant contribution made by them.

IQAC has, at present, two external members in its committee. Prof. (Dr.) Geeti-
ka Patnaik,  Director, Text Book Bureau, Odisha is the Expert member and Mr.
Ananta N. Jena, Mayor, Bhubaneswar Municipal Corporation & an alumnus of
the College is the other external member.
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d. How do students and alumni contribute to the effective functioning of the
IQAC?

Students’ contribution and support has always been the one of the most important
factors for the  effective functioning of the Cell. The objective of social service
and humanism, Good Citizenship grooming are being carefully nurtured
through Students’ whole-hearted participation in Cleaning and Greening of
Campus, Aids Awareness campaigns, Anti-Narcotics drive, Road Safety Aware-
ness drive, Blood Donation camps, anti-communal campaigns, initiatives for
providing relief to victim of natural calamities every year.

Alumni Association of the college, strangely enough, has not been active in the
past years. During the current session, constructive steps have been taken to
activate the Association in real terms. A Directory of College Alumni is being
prepared by the members of the association. Interactive sessions with the
Alumni have been planned to involve them in the development of their Alma
Mater and solicit their help and co-operation in the process.

e. How does the IQAC communicate and enagage staff from different consti-
tuents of the institution?

IQAC has been encouraging Outreach activities, academic and otherwise.

The Cell promotes institutional goals by highlighting students’ involvement in
socially relevant and beneficial activities through various Societies of Students’
Union in Website Gallery. It also records the achievements of the students’ in
curricular field and in sports and cultural field in the Achievers’ Gallery.

Teachers are encouraged to resort to Audio-Visual aids to make class room teach-
ing interesting and engrossing. Publication of Annual Seminar Bulletins by all
Departments has been recommended to ensure continuous academic en-
gagement within the college. Departments have been assured all sorts of assis-
tance of publishing their Annual Seminar Bulletins, major initiatives of the cell in
2014-15. The departments are encouraged to go on Study Tours using allocations
from UGC earmarked for the purpose.

6.5.2 Does the institution have an integrated framework for Quality
assurance of the academic and administrative activities? If ‘yes’, give de-
tails on its operationalization.

An Integrated Framework for all round development and Quality Enhancement is
possible only when certain structural changes come about. For Instance, Grading
System of Evaluation can come only when University decides upon it.
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6.5.3 Does the institution provide training to its staff for effective implemen-
tation of the Quality assurance procedures? If ‘yes’, give details enumerating
its impact.

IQAC recommendation for providing ICT Training to the Ministerial Staff in
the IT Lab by the existing IT faculty is likely to be implemented in the 2015-16
session.

6.5.4 Does the institution undertake Academic Audit or other external review
of the academic provisions? If ‘yes’, how are the outcomes used to
improve the institutional  activities?

Routine Academic Audit is undertaken, as per norms of the institution.

Academic activities are monitored in the form of monthly review of Daily
Activity cum Progress Registers of the department, periodic review of the semi-
nar proceedings, review of departmental Tabulation Registers for internal exami-
nations, Checking of Proctorial Records, Attendance Records etc. Following
admissions every year, Counseling Sessions are held to help students in choosing
their subjects. Induction Meetings are held for students’ acculturation in the
values and practices at the institution.

Records of Seminars, Guest Lectures, Panel Discussions, Workshops involving
the external  resource persons are maintained department wise and reviewed at
regular intervals.

In order to catalogue the research activities currently pursued by the faculty and
students, a  Research Committee has been formed during 2014-15 vide Princip-
al’s Order No. 1132 dtd 30.04.15 with the following faculty as the Committee
members: 1.Dr. Narayan Tripathy, Edn 2. Dr. Narayan Sethi, Odia 3. Dr.
Pranab Mangarajm, Pol.Sc 4. Dr. Sashibhusan Behera 5. Dr. Gangadhar
Nayak, Com 6. Dr. Ushanalini Mohanty, Chem. 7. Dr. Minati Manjari
Sahu.

6.5.5 How are the internal quality assurance mechanisms aligned with the
requirements of the relevant external quality assurance agencies/regulatory
authorities?

Academic Bursars provide inputs stream-wise regarding students’ performance in
different subjects at the University examinations, the abstracts of which are
posted in the college website.
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6.5.6 What institutional mechanisms are in place to continuosly review the
teaching learning process? Give details of its structure, methodologies of op-
erations and outcome?

College Time Table provides for One Seminar Period Every Week for delibera-
tions on syllabus related themes.

Seminars of an inter-disciplinary nature are encouraged and patronized.

It is mandatory for all department Heads to properly maintain a Register of
Seminar Activity and get it counter-signed by the Principal after the conclusion of
every seminar.

6.5.7 How does the institution communicate its quality assurance policies,
mechanisms and outcomes to the various internal and external stakeholders?

Any other relevant information regading Governance, Leadership and
Management which the college would like to include.

College Website is the most effective medium to communicate Quality Assurance
measures, especially through the IQAC Link in the Website.

College Magazine IRA and the College Calendar published every year are the
routine channels of communication for the internal stake holders.

Students’ Notice Board and Staff Common Room Guard File serve information to
the students and teachers respectively on Quality Related decisions.

Supplementary note: The Governing Body, the highest decision-making body of
the college, was dysfunctional for a few years. Thanks to the initiative of the
Principal, Dr. J.A. Begum, proposal for the formation of the same was sent to the
Deptt of Higher Education and the Govt. have been pleased to approve the
proposal. The first meeting of the Governing Body is scheduled to be held
sometime in the month of July, 2015.

On the recommendation of IQAC, Planning Board was formed when Mrs Geetika
Patnaik was the Principal for implementation of Policy decisions linked
infrastructural Development of Rajdhani College from UGC assistance (Ref:
Order No. 1731 dtd 28.07.14).

The Body was reconstituted by the present Principal, Dr. Begum, by adding Asst.
Librarian to the existing team (Ref: Order No. 758 dt. 12.03.15) following a letter
from the Govt. dated 26.02.15.
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CRITERIA VII
INNOVATION AND BEST PRACTICES
7.1 ENVIRONMENTAL CONSCIOUSNESS
7.1.1 Does the institute conduct a Green Audit of its campus and facilities?
Yes

7.1.2  What are the initiatives taken by the college to make campus
eco-friendly?

The College has taken four eco-friendly steps:

()] Energy Conservation

(I1)  Efforts for Carbon neutrality
(1) Plantation

(IV)  Hazardous waste management

Energy Conservation

The college makes limited use of Air-Conditioners, Lights, and fans are switched
off when not in use, ISI mark and star rated electrical appliances/ electronic
instruments/apparatus with high  efficiency and less energy consumption are
used.

Efforts for Carbon neutrality

As the college is situated beside NH-5, so efforts are made for carbon neutrality
by planting more and more large trees at the front side of the college thereby
making the college dust and carbon free. Already there are large trees like
Banyan, Peepal at the entrance of the college. Not only they protect the college
from pollution but at the same time they provide shelter and shade to the students
during their leisure. The campus has been declared “NO SMOKING ZONE”

Plantation

The college is full of greenery. There are so many indigenous plants like Banyan,
Peepal, = Mango, Jack fruit, Amla, Baula (In Odia), Neem etc. and so many
exotic plants like Eucalyptus, Acacia, Deodar, Casuarina. There are also a number
of flower bearing trees like Guava, Papaya, Lemon, Date Palm, Black berry etc.
Besides that college is packed with various flower plants like China Rose, Rose,
Jasmine, White Tulip, Passion flower, Campak, Night Jasmine, Balsam, Yellow
oleander, Gold mahur etc. Already there are two gardens like NCC garden and
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Botanical garden, a herbal garden is going to be started soon. The college has a
vast area and from time to time several plantation programmes are organized by
NSS, Red Cross and NCC volunteers on different occasions.

Hazardous Waste Management

The college activities create solid wastes like paper, packing materials, chocolate
covers, plastics etc. Dustbins are kept in various places inside the campus to heap
all these waste materials. The sweeper takes them and burns them. Student
volunteers of NSS, Red Cross and NCC also organize several one-day camps
on Sundays to clean the campus. Bhubaneswar Municipal ~ Corporation (BMC)
clears the wastes from the campus from time to time. There is also a provision for
proper drainage of water.

7.2  Innovations

7.2.1 Give details of innovations introduced during the last four years which
have created a positive impact on the functioning of the college.

e Strict adherence to Academic Calendar

e Dress code has been introduced

e Carrying I-Cards is mandatory for bonafide students of the college

e e-admissions to UG courses

e Counselling is done before commencement of the classes.

e Boys Common Room and Girls Common Room are supplied with daily
newspapers/Indoor games equipments to keep the students engaged in
their leisure periods.

e Canteen facility is available during day time

e Co-Curricular pursuits are encouraged through activities of various clubs
and societies such as Drama club, Science and Environmental Society,
Athletic Association, NSS, NCC, Red Cross etc.

e Reading room for the students is kept open from 10 am to 4 pm on all
working days.

e Remedial Classes are taken to address to the needs of the weak students in
a systematic manner.

e Anti-ragging Cell is active throughout the year

e Practice of career counseling is being undertaken in right earnest.

e Support services are outsourced as per Govt. Rules.

e Qualified Guest/Contractual faculty members are engaged for ensuring
quality education.

e Seminars and Project works have been made compulsory.
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e Feedback system has been introduced.

e All the faculty members record their daily activities (Curricular or
otherwise) in the Activity Register and all the departments keep
records of daily progress in their respective Lesson plan-cum-
progress registers.

e Proctorial System has been introduced.

e Women Self-defense training is imparted in the Post-Nirvaya Incident.

e A multi-gym has been established

e Ramps have been provided to the Persons with disability

e An Language lab is going to be started very soon

e Library has been automated

e Formation of various committees i.e. Admission Committee, Examination
Committee, Development Committee etc for administrative style and qual-
ity management to maintain efficiency and transparency

e College Magazine “IRA” and the College calendar are published
regularly.

e Science Exhibitions are organized from time to time

e Many eco-friendly programmes like Plantation, Campus Cleaning are
conducted at  regular intervals.

e Blood Donation camps, Health Check-up camps, Active citizenship
programmes are held regularly.

e College Elections are held every year.

e Independence Day, Republic Day, Ganesh Puja, Saraswati Puja, Teacher’s
Day etc are celebrated.

7.3 BEST PRACTICES

7.3.1  Elaborate on any two best practices in the given format at Page No.
98 which have contributed to the achievement of the institutional objectives
or contributed to the quality improvement of the core activities of the college.

i. Title: Imparting value based education and to make students responsible citi-
zens.

ii. Goal:

a) To develop the moral character of students

b) To create social awareness

c) To develop the sense of responsibility as an individual and as a citizen.
d) To make them realize the dignity of labour

e) To develop their cleanliness habit
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f) To include the qualities like tolerance, fellow-feeling and respect for
others.

g) To help them realize the importance of discipline

h) To encourage them to participate in various disaster management
programmes.

lii. Context: A film show on active citizenship was screened on 20" Nov 2014
in our college auditorium organized by the NSS in collaboration with Sports &
Youth Services Dept. Govt of Odisha. The main motive of the film was to
develop civil consciousness in the minds of the students. The film covered
many areas like campaign against Narcotic Drugs, Gender issues, Promotion of
National Integration, Development of patriotism, Prevention of corruption,
Secularism, traffic awareness etc.

A magic show on “Health & Youth” was organized in our college on
16.8.14 supported by “OSACS”. (Odisha State Aids Control Society)

Our YRC volunteers had gone for a Disaster Management Training to Gopaband-
hu Academy, Bhubaneswar on 27.7.14. They also participated in Awareness
Drive on Dengue at State Red Cross Bhawan on 18.9.14.

On National Education Day on 11.11.14 our student volunteers had gone
for an awareness rally and visited several slum areas to make slum dwellers
persuading about sending their children who have dropped out, back to school..

Our college had organized a First Aid Training from 28.4.15 to 30.4.15
and our students made themselves competent about the knowledge of first aid.

Our college had conducted an Indo-Korean cultural exchange programme
on 10.9.14 where Korean students exhibited their Dance, Art, and a documentary
film on their cultures. Our students also exhibited their own.

iv. The Practice: It is a regular practice of the college to celebrate various days
like Independence Day, Republic Day, International Youth Day, National
Education Day, World Aids Day, Teacher’s Day etc where students gain a lot of
information by listening to the talk of speakers. It also provides a kind of
motivation to build their character. The college also conducts several Blood
Donation camps, Book Exhibitions, Science Exhibitions, Inter College painting &
poster Exhibition etc in order to make the study atmosphere more lively. The
college also conducts several Health Check-Up camps, free Dental Check-Up
programmes, Aids Awareness Programmes against the use of Narcotic Drugs,
Consumer’s Awareness Programmes etc. Students also participate in several
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rallies that are organized on several occasions like Voter’s Awareness Day, World
Aids Day, National Education Day.

The student volunteers of NSS, YRC & NCC also conduct several plantation
programmes and campus cleaning programmes in the college from time to time.

Students are encouraged to participate in outdoor and indoor games,
sports, athletic meets etc.

Evidence of Success —

The YRC unit of this college received Governor’s Trophy for being the 2™
best unit of the State for the year 2012-13 and received a cash prize of Rs. 7500/-
for the unit. Again it got another trophy for the best volunteerism by the State Red
Cross unit for the year 2014-15. Best YRC counsellor trophy was awarded by the
chief secretary of Odisha to the college YRC counsellor.

Students participate in various inter-college competitions and get a
number of prizes.

Problems encountered & Resources required —

As student’s strength has been substantially increased by the Govt. over the last
few years the limited number of existing staff faces a lot of problems in handling
the various activities. As the college does not have wi-fi campus both students and
teachers face a lot of problems. For procuring LCDs, OHPS, Educational
CDs, Hardware & Software’s sufficient fund is highly required.

7.3.1-1l
1. Title: Preparation of students for the Job Market
2. Goals:

a) To make students aware of the different type of jobs

b) To develop their communication skills

c) Preparing students for the Job Market

d) Developing their general knowledge and social awareness
e) Developing student’s self-confidence

f) Counseling students about their career

3. The Context —
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The college has a placement & career counselling cell and a faculty member is in
charge of that. Various companies and institutions come and conduct various
competitions and provide career counseling to our students.

Training programme on “Project Genesis” was introduced in our college
during 2007-08 in response to G.O No. 41795/HE dated 8.11.07. The Department
of Higher Education has tied with I.T organizations like Infosys and Genpack to
impart language enhancement techniques and analytical skills for Business
Process Outsourcing (BPO) jobs. The teachers trained by Infosys impart training
to the students. Generally fresh or reasonably experienced graduates with good
communication skills are preferred by BPO companies.

4. Practices —

In order to guide our new entrants to the college we organize several orientation
& counseling sessions at the commencement of the classes just after the admis-
sion. Students are exposed to various subjects that are available in the college and
future prospects that lie with them. They are asked to choose their subjects ac-
cording to their ability and inclination. The college conducts several competitions
like Essay, Debate, Quiz, Group Discussion, Creative Writing, G.K, Alpana,
Rangoli, Dance, Song, Mono-action etc organized by the college union,Common
Room, Arts Society, Commerce Society, Science & Environment Society, DSA
etc. Students in large number take part in it and thereby prepare themselves for
various competitions in the job market. In each and every department seminars
are conducted where students get a chance to present papers. Teachers’ day,
Ambedkar Jayanti, Vivekananda Jayanti, Republic Day, Independence Day etc
are celebrated in the college and students come forward to deliver talks on those
occasions thereby not only they develop oratorial skill but also develop their gen-
eral awareness.

5. Evidence of success -

All these activities are recorded by video shooting and still photographs, registers
in the written forms. These activities and programmes are also published in local
daily newspapers and are telecast through local TV channels. All these evidences
of success motivate and inspire young students and bring recognition for them.

6. Problems Encountered and Resources Required —

For implementation of all these activities and programmes funding is highly
required. With the help of audio-visual aids, proper light & sound systems and
other modern equipments, learning programmes can be more interesting and
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enjoyable. There is a dearth of technical staff to operate these Systems. Participa-
tory teaching can be ensured if student-teacher ratio is abridged.

7. Notes (Optional)

Not Required
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1. Name of the department

2. Year of Establishment

3. Name of Programmes / Courses offered (UG, PG,
M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)

UG

BOTANY
2013-14

4. Names of Interdisciplinary courses and the departments / units involved

NIL

5. Annual / Semester/Choice based credit system (programme wise)
Annual
6. Participation of the department in the courses offered by the other depart-

ments

NIL

7. Courses in collaboration with universities, industries, foreign institutions,

etc

- NIL

8. Details of courses / programmes discontinued (if any) with reasons

NIL

9. Number of Teaching posts

Sanctioned

Filled

Professor

Associate Professors

Asst. Professors

10. Faculties profile with name, qualification, designation, specialization,

No. Of
w ot | PO
Name Qualification | Designation | Specialization e))(/gg:iseg:‘:e guided for
the last 4
years
Dr. Manas M.Sc, Lecturer Plant tissue 11 years
Ranjan Sat- | M.Phil, Ph.D culture, Plant
pathy Diseases
Dr. Prasant M.Sc, Ph.D Lecturer Eco- 12 years
Ku. Saman- toxicology
tray
Dr. Abhi- M.Sc, M.Ed, | Lecturer 14 years
manyu Das M.A (0),
Ph.D (Edn)

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)
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11. List of Senior visiting faculty : NIL
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty ; 30% of
+3 1% year and +3 11 nd year Honours
and pass , Syllabus (Only
theory) , Ms. Bismita Prad-
han, Guest faculty
13. Student-Teacher Ratio (Programme wise)
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled : NA
15. Qualification of teaching faculty with : Ph.D (02) &
(01) / M.Phil (01)
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and games received : NIL
17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received : NIL
18. Research Centre / facility recognized by the University
NIL
19. Publications
A) Publication per faculty : (Given in Individual Profile)
e Number of papers published in peer reviewed journals (natlonaI/
International) by  faculty and students
All
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
20. Areas of consultancy and income generated : NIL
21. Faculty as members in
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a) National Committees b) International Committees c) Editorial
Boards.....

Students projects NIL

a) Percentage of students who have done in-house projects including in-
ter departmental /programme

b) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies

Awards/Recognitions received by faculty and students

22.

23.

24. List of eminent academicians and scientists/ Visitors to the department
Dr. S.K Dash, Asst. Professor and Microbiologist, O.U.A.T, Bhu-
baneswar

25. Seminars /Conferences / Workshops organized & the source of funding

A) National NIL
B) International NIL

26. Student profile programme / course wise:

Name of the Applica- Se- Enrolled | Pass per-
Course/programm | tions re- lected *M | centage
e (refer question ceived

no.4)

*M=Male *F=Female

27. Diversity of Students

Hons

Name of the % of students % of students % of students
Course from the same from other states from abroad
state
+3 1% yr. Botany | 100% NIL NIL
Hons
+3 lInd Botany 100% NIL NIL
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28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-

vices, etc.? : NA
29. Student progression

NA

Student progression

Against % enrolled

UG to PG

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30. Details of infrastructural faculties
a) Library

b) Internet facilities for Staff & Students

c) Class rooms with ICT facility
d) Laboratories

Yes
No
X No
Yes

31. Number of students receiving financial assistance from college, uni-
versity, government or other agencies : NIL

32. Details of student enrichment programmes (special lectures / work-
shops / seminar) with external experts :

Seminars

33. Teaching methods adopted to improve student learning : Power
Point Method

34. Participation in Institutional Social Responsibility (ISR) and Extension
activities NIL

35. SWOC analysis of the department and Future plans
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department CHEMISTRY
Year of Establishment 2013
Name of Programmes / Courses offered (UG, PG,
M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)
UG (Hons)
Names of Interdisciplinary courses and the departments / units involved
Annual / Semester/Choice based credit system (programme wise)
Annual
Participation of the department in the courses offered by the other depart-
ments NIL

7. Courses in collaboration with universities, industries, foreign institutions,
etc NIL
8. Details of courses / programmes discontinued (if any) with reasons
NIL
9. Number of Teaching posts (Post one yet to be sanctioned)
Sanctioned Filled
Professor - N.A
Associate Professors - N.A
Asst. Professors - N.A

10.

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)
As Posts are yet to be sanctioned. Classes are taken by Lecturers (Readers)
of Junior College and Guest faculties.

Faculties profile with name, qualification, designation, specialization,

No. of
Ph.D
No. of Stu-
Qualifica- | Designa- | Specializa- | Yearsof | dents
Name . . . .
tion tion tion Expe- | guided
rience | for the
last 4
years
Dr. UN M.Sc, Ph.D | Reader in | Inorganic 24 Years | -
Mohanty Chemistry
Dr. S. Se- | M.Sc, Guest fa- | Physical 14 years
napati M.Phil, P | culty
h.D
Supriya M.Sc, Guest fa- | Physical 1 years
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Priyadar- | M.Phil culty
shini Bis-
wal
Smruti M.Sc Guest fa- | Organic 1 year
Monisha culty
Das

11. List of Senior visiting faculty : NIL

12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty : 80% theory classes by tempo-
rary faculties

13. Student-Teacher Ratio (Programme wise) : Hons — 4:16 =
1:4, Pass=1:4

14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled

Sanctioned Filed
Demonstrator 1 1
Asst. Store Keeper 1 1
Attendant 1 1
15. Qualification of teaching faculty with : Ph.D

(2), M.Phil (1) PG (2)
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and games received : N.A
17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received
18. Research Centre / facility recognized by the Unversity
19. Publications
B) Publication per faculty
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
e Books Edited
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e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
20. Areas of consultancy and income generated
21. Faculty as members in
a) National Committees b) International Committees c) Editorial
Boards..... - NIL
22. Students projects
c) Percentage of students who have done in-house projects mcludmg in-
ter departmental /programme
NIL
d) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
23. Awards/Recognitions received by faculty and students
NIL
24. List of eminent academicians and scientists/ Visitors to the department
I. Dr. Uttam Kumar Biswal/Retd. Reader B.J.B College
ii. Dr. Sreelekha Das Bhatta Mishra — 2013-14 Retd Prof.
Berhampur University 2014-15

25. Seminars /Conferences / Workshops organized & the source of funding
NIL
C) National
D) International
26. Student profile programme / course wise:

Name of the Applica- Se- Enrolled | Pass per-
Course/programm | tions re- lected *M | centage
e (refer question ceived

no.4)

*M=Male *F=Female
27. Diversity of Students
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Name of the %o of students % of students 90 of students
Course from the same from other states | from abroad
state

28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-
vices, etc.?: N.A
Because the students are not yet completed their graduation

29. Student progression : Since this is an undergraduate col-
lege, there is no scope of producing such data

Student progression Against % enrolled

UG to PG -

PG to M.Phil -

PG to Ph.D .

Ph.D to Post-Doctoral -

Employed -
e Campus selection
e Other than campus re-
cruitment

Entrepreneurship/Self-employment -

30. Details of infrastructural faculties

e) Library : Journals and Reference Books available

f) Internet facilities for Staff & Students Yes

g) Class rooms with ICT facility :

h) Laboratories : Separate +3 Laboratory yet to be set up but
the practical classes are taken in +2 Laboratory with all the equipments
for Hons leve.

31. Number of students receiving financial assistance from college, uni-
versity, government or other agencies Some Students get
SSG, SSF financial assistance

32. Details of student enrichment programmes (special lectures / work-
shops / seminar) with external experts External Lecturer —
02 (1in 2013-14 & 1 in 2014-15)

33. Teaching methods adopted to improve student learning : Question
banks are made and updated which help the students to prepare.

34. Participation in Institutional Social Responsibility (ISR) and Extension
activities
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35. SWOC analysis of the department and Future plans

e Strength — Question bank, Proper guidance and healthy, study
atmosphere

e Weakness — Lack of supporting technical staff and regular
teaching staff

e Opportunities — Greater opportunities for preparation for NET
GATE

e Challenges — To motivate students to qualify in P.G entrance
Exam
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department

Year of Establishment
Name of Programmes / Courses offered (UG, PG,
M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)

COMMERCE

2013

UG
Names of Interdisciplinary courses and the departments / units involved
N.A
Annual / Semester/Choice based credit system (programme wise)
Annual
Participation of the department in the courses offered by the other depart-
ments N.A
Courses in collaboration with universities, industries, foreign institutions,
etc NIL
Details of courses / programmes discontinued (if any) with reasons :
NIL
Number of Teaching posts
Sanctioned Filled
Professor - -
Associate Professors - 1
Asst. Professors - 1

10. Faculties profile with name, qualification, designation, specialization,
(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
Qualifica- | Designa- | Specializa- | Yearsof | dents
Name . . . .
tion tion tion Expe- guided
rience for the
last 4
years
Gangad- | M.Com, Reader Cost 31 NIL
har ICNAC Accountan-
Nayak Inter, Ph.D cy
H.R
Sunil M.Com, Lecturer Company 16 NIL
Kumar LLB, Accounts
Jena M.Phil, Finance
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11.

12.

13.

14.

15.

16.

17.

18.

19.

| Ph.D | | | |

List of Senior visiting faculty : (1) Susmita Ojha, (2) Sri Sadasiba Bis-
wal, (3) Anindita Bose

Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty : 37.5%
Student-Teacher Ratio (Programme wise) : 51:01

Number of academic support staff (technical)

and administrative staff; sanctioned and filled ; Com-
mon Office Staff

Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG

Number of faculty with ongoing projects from a) National b) International
funding agencies and games received : NIL
Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received : NIL
Research Centre / facility recognized by the University
N.A
Publications : NIL
C) Publication per faculty
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index

20. Areas of consultancy and income generated : NIL
21. Faculty as members in

a) National Committees b) International Committees c) Editorial
Boards.....

22. Students projects
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e) Percentage of students who have done in-house projects including in-

ter departmental /programme

NIL

f) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies

NIL

23. Awards/Recognitions received by faculty and students

NIL

24. List of eminent academicians and scientists/
Visitors to the department

jeeb Kumar Mohanty

CA San-

25. Seminars /Conferences / Workshops organized & the source of funding

E) National NIL
F) International NIL
26. Student profile programme / course wise:
Name of the Applica- Se- Enrolled | Pass per-
Course/programm | tions re- lected *M | centage
e (refer question ceived
no.4)
U.G B.Com

Honors

1* Year Accounting

Honors

1* Management

Honors

2" Year Accounting

Honors

2" Management

*M=Male *F=Female

27. Diversity of Students

Name of the % of students % of students 9o of students

Course from the same from other states | from abroad
state

U.G B.Com - -

1% Year Account- | 100% -

ing Honors

1% Management 100% - -

Honors

2" Year Account- | 100% -

ing Honors

2" Management 100% - -

Honors
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28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-
vices, etc.? : N.A

29. Student progression : N.A

Student progression Against % enrolled

UG to PG

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30. Details of infrastructural faculties
i) Library : Common Library
J) Internet facilities for Staff & Students
k) Class rooms with ICT facility
I) Laboratories : N.A
31. Number of students receiving financial assistance from college uni-
versity, government or other agencies
Seminar Functions
32. Details of student enrichment programmes (special lectures / work-
shops / seminar) with external experts
33. Teaching methods adopted to improve student learning
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities
35. SWOC analysis of the department and Future plans
e Strength - Learning resources, conduct of seminars
e Weakness — No Sanctioned post, Lack of Class room infra-
structure
e Opportunities - Locational Advantage, Strengthening Indus-
try-Education Interface
e Challenges — Generation of Jobs opportunities through soft
skill development.
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

o

Name of the department : ECONOMICS
Year of Establishment
Name of Programmes / Courses offered (UG, PG,
M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)

UG
Names of Interdisciplinary courses and the departments / units involved
Annual / Semester/Choice based credit system (programme wise)
Participation of the department in the courses offered by the other depart-
ments
Courses in collaboration with universities, industries, foreign institutions,
etc
Details of courses / programmes discontinued (if any) with reasons
Number of Teaching posts : N.A

Sanctioned Filled

Professor

Associate Professors

Asst. Professors

10. Faculties profile with name, qualification, designation, specialization,

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
Qualifica- | Designa- | Specializa- | Yearsof | dents
Name - : . :
tion tion tion Expe- guided
rience for the
last 4
years
AKkar | MA Reader in | Monetary 30+ Yrs |-
Eco. Economics | of teach-
ing
Mrs. M.A Reader in | Statistics 31years |-
R.Pati Eco.
Mr. S. M.A Reader in | Math.Eco | 28 years | -
Das Mo- Eco. Econome-
hapatra trics
Mrs M.A, Reader in | Mathemati- | 28.5 yrs -
M.Ray M.Phil Eco. cal Econom-
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11.
12.

13.
14.

15.

16.

17.

18.
19.

ics
Mrs. B. M.A Reader in | Math. Eco | 27 years
Rout M.Phil, Eco. Econome-
Ph.D trics

List of Senior visiting faculty
Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty
Student-Teacher Ratio (Programme wise)
Number of academic support staff (technical) and administrative staff;
sanctioned and filled
Qualification of teaching faculty with
Ph.D/M.Phil/PG
Number of faculty with ongoing projects from a) National b) International
funding agencies and games received
Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received
Research Centre / facility recognized by the Unversity
Publications
D) Publication per faculty
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO
host, etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index

20. Areas of consultancy and income generated
21. Faculty as members in

a) National Committees b) International Committees ¢) Editorial
Boards.....

22. Students projects
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g) Percentage of students who have done in-house projects including in-
ter departmental /programme

h) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies

23. Awards/Recognitions received by faculty and students

24. List of eminent academicians and scientists/ Visitors to the department
25. Seminars /Conferences / Workshops organized & the source of funding
G) National

H) International
26. Student profile programme / course wise:

Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M centage
e (refer question ceived
no.4)

*M=Male *F=Female

27. Diversity of Students

Name of the
Course

% of students
from the same
state

% of students
from other states

9o of students
from abroad

28. How many students have cleared national and state competitive examina-
tions such as NET, SLET, GATE, Civil services, Defenses services, etc.?
29. Student progression

Student progression

Against % enrolled

UG to PG

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed
e Campus selection
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e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30. Details of infrastructural faculties
m) Library : Yes
n) Internet facilities for Staff & Students
0) Class rooms with ICT facility
p) Laboratories
31. Number of students receiving financial assistance from college, university,
government or other agencies
32. Details of student enrichment programmes (special lectures / workshops /
seminar) with external experts : Seminar
33. Teaching methods adopted to improve student learning
34. Participation in Institutional Social Responsibility (ISR)
and Extension activities
Extension activities
35. SWOC analysis of the department and Future plans
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1. Name of the department

2. Year of Establishment
3. Name of Programmes / Courses offered (UG, PG,
M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)
PG (Self - Financing)
4. Names of Interdisciplinary courses and the departments / units involved

EDUCATION
1973

UG &

. No
5. Annual / Semester/Choice based credit system (programme wise)
UG (Annual)
PG
(Seme-
ster)
6. Participation of the department in the courses offered by the other depart-
ments @ No
7. Courses in collaboration with universities, industries, foreign institutions,
etc : No
8. Details of courses / programmes discontinued (if any) with reasons
: No
9. Number of Teaching posts
Sanctioned Filled
Professor NIL NIL
Associate Professors 04 04+01 (Deployed)
Asst. Professors NIL NIL

10. Faculties profile with name, qualification, designation, specialization,
(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

Name Qualifica- | Designa- | Specializa- No. of No. of
tion tion tion Yearsof | Ph.D
Expe- Stu-
rience dents
guided
for the
last 4
years
Dr.Na- | M.A, Reader Edn. 28 01
rayan Mphil, Administra-
Tripathy | Ph.D tion
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Dr.Su- | M.A, Reader Edn. 28 03
mati Je- | Mphil, Administra-

na Ph.D tion

Dr. Sou- | M.A, Reader Evaluation 27
damini Mphil, Special Edn.
Mohapa- | Ph.D

tra

Dr. M.A, Ph.D | Reader Non-Formal | 25
J.Das Edn

Mohapa-

tra

Dr. M.A, Reader Teaching 16
Jayanti Mphil, Edn.

Satru- Ph.D,

salya PGDHE

11. List of Senior visiting faculty : One Resource Person for P.G teach-
ing
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty
P.G : 100%
13. Student-Teacher Ratio (Programme wise) UG -29:01
PG - 03:01
14. Number of academic support staff (technical)
and administrative staff; sanctioned and filled ; N.A
15. Qualification of teaching faculty with
Ph.D/M.Phil/PG
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and games received

NIL
17. Departmental projects funded by DST-FIST;
UGC, DBT, ICSSR, etc and total grants received : NIL
18. Research Centre / facility recognized by the Unlver3|ty : N.A
19. Publications : N.A

E) Publication per faculty

e Number of papers published in peer reviewed journals (national /
International) by faculty and students

e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)

e Monographs
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e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
20. Areas of consultancy and income generated
21. Faculty as members in
a) National Committees b) International Committees ¢) Editorial
Boards..... : NIL
22. Students projects
i) Percentage of students who have done in-house projects including in-
ter departmental /programme : 100%
j) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
NIL
23. Awards/Recognitions received by faculty and students : No
24. List of eminent academicians and scientists/ Visitors to the department
: No
25. Seminars /Conferences / Workshops organized & the source of funding
NIL
I) National
J) International

26. Student profile programme / course wise:

Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | | centage
e (refer question ceived
no.4)

*M=Male *F=Female
27. Diversity of Students

118 | Page



Name of the %o of students % of students 90 of students

Course from the same from other states from abroad
state
u.G 100% NIL NIL
P.G 100% NIL NIL

28.

29.

How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-
vices, etc.? : N.A

Student progression

Student progression Against % enrolled

UG to PG 100%

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30.

q)
r
s)
t)

31.

32.

33.

34.

35.

Details of infrastructural faculties

Library : Seminar Library - 01
Internet facilities for Staff & Students NIL

Class rooms with ICT facility : NIL
Laboratories : 01

Number of students receiving financial aSS|stance from college, uni-

versity, government or other agencies
Details of student enrichment programmes (special lectures / work-
shops / seminar) with external experts :
Seminar, Functions
Teaching methods adopted to improve student learning Lec-
ture, Seminar, Discussion
Participation in Institutional Social Respon3|blllty
(ISR) and Extension activities
NSS,YRC,NCC
SWOC analysis of the department and Future plans
Strength:  Sufficient rooms for UG & PG Classes
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Weakness: Inadequate Staff for P.G Classes, Lack of separate P.G La-
boratory, Lack of Internet & ICT facility
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department ENGLISH
Year of Establishment
Name of Programmes / Courses offered (UG, PG,

M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc) UG
Names of Interdisciplinary courses and the departments / units involved
Annual / Semester/Choice based credit system (programme wise)

Annual
Participation of the department in the courses offered by the other depart-
ments
Courses in collaboration with universities, industries, foreign institutions,
etc
Details of courses / programmes discontinued (if any) with reasons

Number of Teaching posts N.A
Sanctioned Filled
Professor
Associate Professors 04 04
Asst. Professors 02 01

10. Faculties profile with name, qualification, designation, specialization,

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

Name | Qualifica- | Designa- | Specializa- No. of No. of
tion tion tion Years of Ph.D
EXxpe- Stu-
rience dents
guided
for the
last 4
years
CDas | M.A Reader Linguistic 32
P.K M.A, Reader A literature | 36
Mohan- | M.Phil
ty
T.K Reader Drama 25
Brahma
M.Patra | Ph.D Reader Co-literature | 24

11. List of Senior visiting faculty

121 |Page




12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty
13. Student-Teacher Ratio (Programme wise) 6:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled
15. Qualification of teaching faculty with
Ph.D/M.Phil/PG
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and games received
17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received
18. Research Centre / facility recognized by the Unversity
19. Publications
F) Publication per faculty
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
20. Areas of consultancy and income generated
21. Faculty as members in
a) National Committees b) International Committees ¢) Editorial
Boards.....
22. Students projects
k) Percentage of students who have done in-house projects including in-
ter departmental /programme
I) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
23. Awards/Recognitions received by faculty and students
24. List of eminent academicians and scientists/ Visitors to the department
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25. Seminars /Conferences / Workshops organized & the source of funding
K) National
L) International

26. Student profile programme / course wise:

Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | centage
e (refer question ceived
no.4)

*M=Male *F=Female
27. Diversity of Students

Name of the %o of students % of students 9o of students
Course from the same from other states from abroad
State

28. How many students have cleared national and state competitive examina-
tions such as NET, SLET, GATE, Civil services, Defenses services, etc.?
29. Student progression

Student progression Against % enrolled

UG to PG

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30. Details of infrastructural faculties
u) Library
V) Internet facilities for Staff & Students
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w) Class rooms with ICT facility
X) Laboratories

31. Number of students receiving financial assistance from college, university,
government or other agencies

32. Details of student enrichment programmes (special lectures / workshops /
seminar) with external experts

33. Teaching methods adopted to improve student learning : Lec-
ture Method

34. Participation in Institutional Social Responsibility (ISR) and Extension ac-
tivities

35. SWOC analysis of the department and Future plans
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department : HISTORY
Year of Establishment
Name of Programmes / Courses offered (UG, PG,
M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)

UG
Names of Interdisciplinary courses and the departments / units involved
Annual / Semester/Choice based credit system (programme wise)

Annual
Participation of the department in the courses offered by the other depart-
ments
Courses in collaboration with universities, industries, foreign institutions,
etc
Details of courses / programmes discontinued (if any) with reasons
Number of Teaching posts : 04

Sanctioned Filled

Professor

Associate Professors

Asst. Professors

10. Faculties profile with name, qualification, designation, specialization,

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
N Qualifica- | Designa- | Specializa- | Yearsof | dents
ame . : ; :
tion tion tion Expe- guided
rience for the
last 4
years
Sharmis- | MA Reader Modern In- | 33 years
tha Kar dia
Kalyani | M.A, Ph.D | Reader American 33 years
Mishra History
Sujata M.A Reader Orissa His- | 32 years
Das tory
Sasmita | M.A, Reader Modern 27 years
Tripathy | M.Phil, History
Ph.D
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11.
12.

13.
14.

15.

16.

17.

18.
19.

20.
21.

22.

List of Senior visiting faculty
Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty
Student-Teacher Ratio (Programme wise)
Number of academic support staff (technical) and administrative staff;
sanctioned and filled
Qualification of teaching faculty with
Ph.D/M.Phil/PG
Number of faculty with ongoing projects from a) National b) International
funding agencies and games received
Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received
Research Centre / facility recognized by the Unversity
Publications
G) Publication per faculty
Publication of papers by Dr. S. Tripathy and Dr. K. Mishra
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences  Directory, EBSCO
host, etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
Areas of consultancy and income generated
Faculty as members in
a) National Committees b) International Committees ¢) Editorial
Boards.....
Students projects
m) Percentage of students who have done in-house projects including in-
ter departmental /programme
n) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
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23. Awards/Recognitions received by faculty and students
24. List of eminent academicians and scientists/ Visitors to the department
25. Seminars /Conferences / Workshops organized & the source of funding :
Seminars & Conferences
M) National
N) International
26. Student profile programme / course wise:

Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | centage
e (refer question ceived
no.4)

*M=Male *F=Female

27. Diversity of Students

Name of the % of students % of students %o of students
Course from the same from other states from abroad
state

28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-
vices, etc.?

29. Student progression

Student progression Against % enrolled

UG to PG

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment
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| Entrepreneurship/Self-employment |

30. Details of infrastructural faculties

y) Library : Yes

z) Internet facilities for Staff & Students

aa) Class rooms with ICT facility

bb) Laboratories

31. Number of students receiving financial assistance from college, uni-
versity, government or other agencies

32. Details of student enrichment programmes (special lectures / work-
shops / seminar) with external experts :

Special Lectures, Seminars

33. Teaching methods adopted to improve student learning

34. Participation in Institutional Social Responsibility (ISR) and Extension
activities

35. SWOC analysis of the department and Future plans

128 | Page



EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department : MATHEMATICS
Year of Establishment : 2013
Name of Programmes / Courses offered (UG, PG,

M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)
UG
Names of Interdisciplinary courses and the departments / units involved
NIL
Annual / Semester/Choice based credit system (programme wise)
Annual
Participation of the department in the courses offered by the other depart-
ments :No
Courses in collaboration with universities, industries, foreign institutions,
etc : No
Details of courses / programmes discontinued (if any) with reasons :
NIL
Number of Teaching posts

Sanctioned Filled
Professor - -
Associate Professors - -
Asst. Professors Nil 02 (01 Deployed)

10. Faculties profile with name, qualification, designation, specialization,

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
Qualifica- | Designa- | Specializa- | Yearsof | dents
Name . . . .
tion tion tion Expe- guided
rience for the
last 4
years
M.K M.Sc, Lecturer Analysis 15 -
Bhuya | M.Phil, C.S,NA
n Ph.D
S.K M.Sc, Lecturer Optimization | 14 -
Prad- | M.Phil, Complex
han Ph.D Analysis
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11.
12.

13.

14.

15.

16.

17.

18.

19.

List of Senior visiting faculty : Prof. A.Nath
Percentage of lectures delivered and practical
classes handled (programme wise) by temporary faculty 20% in
UG
Student-Teacher Ratio (Programme wise) : 32:02
Number of academic support staff (technical) and
administrative staff sanctioned and filled : Nil
Qualification of teaching faculty with :
Ph.D/M.Phil/PG
Number of faculty with ongoing projects from a) National b) International
funding agencies and games received
NIL
Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received : NIL
Research Centre / facility recognized by the University
NIL
Publications
H) Publication per faculty : M.K Bhuyan — 02,
S.K Pradhan - 05
e Number of papers published in peer reviewed journals (national /
International) by  faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index

20. Areas of consultancy and income generated : NIL
21. Faculty as members in

a) National Committees b) International Committees c) Editorial
Boards..... : NIL

22. Students projects
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0) Percentage of students who have done in-house prOJects including in-

ter departmental /programme

NIL

p) Percentage of students placed for projects in organlzatlons outside the
institution i.e. Research laboratories /Industry/ other agencies

NIL

23. Awards/Recognitions received by faculty and students
M.K Bhuyan — Best Paper Presentation Award by OMS - 2009
24. List of eminent academicians and scientists/ Visitors to the department :

Prof A. Nath

25. Seminars /Conferences / Workshops organized & the source of funding

NIL
O) National
P) International

26. Student profile programme / course wise:  N.A

Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | | centage
e (refer question ceived
no.4)
*M=Male *F=Female
27. Diversity of Students
Name of the % of students % of students % of students
Course from the same | from other states from abroad
state
UG (Hons) 100% - -

28. How many students have cleared national and state competitive examina-
tions such as NET, SLET, GATE, Civil services, Defenses services, etc.?

29. Student progression

N.A

Student progression

Against % enrolled

UG to PG

PG to M.Phil
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PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment

30.

31.

32.

33.

34.

35.

Entrepreneurship/Self-employment

Details of infrastructural faculties

cc) Library : No

dd) Internet facilities for Staff & Students : Yes

ee) Class rooms with ICT facility : No

ff) Laboratories : Yes

Number of students receiving financial assistance from college, university,
government or other agencies : NIL

Details of student enrichment programmes (special lectures / workshops /
seminar) with external experts : Seminar Conducted
Teaching methods adopted to improve student learning By Proc-

torial Methodology

Participation in Institutional Social Responsibility (ISR) and Extension ac-
tivities : N.A

SWOC analysis of the department and Future plans

e Strength — Learning resources, 32 number of Hons Seats

e Weakness — No sanction Post, Insufficient No. of Classrooms

e Opportunities — Locational Advantage for strengthening academia
industry linkages

e Challenges — To provide Job opportunities for degree holders

e Future Plan— (1) Opening of Job-Orientation Self-financing
courses

= (2) Stress on research activities

3. Evaluative Report of the Department

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department : ODIA
Year of Establishment : 1973
Name of Programmes / Courses offered
(UG, PG, M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)
: UG and PG
Names of Interdisciplinary courses and the departments / units involved
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5. Annual / Semester/Choice based credit system (programme wise)

6. Participation of the department in the courses offered by the other depart-
ments : NIL

7. Courses in collaboration with universities, industries, foreign institutions,
etc : NIL

8. Details of courses / programmes discontinued (if any) with reasons

9. Number of Teaching posts

Sanctioned Filled
Professor NIL NA
Associate Professors 04 01
Asst. Professors 02

10. Faculties profile with name, qualification, designation, specialization,
(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
N Qualifica- | Designa- | Specializa- | Yearsof | dents
ame . : ; i
tion tion tion Expe- guided
rience for the
last 4
years
Dr. M.A, Reader in | Religion & | 35 Years | Four
Na- M.Phil, Odia Drama
rayan | Ph.D
Sethi
Dr. M.A, Lect. in Religion 19 years | One
M.N M.Phil, Odia
Ghadei | Ph.D, LLB
Dr.D. | M.A, Lect. in Religion 18 Years | One
Patra M.Phil, Odia
Ph.D, B.Ed
11. List of Senior visiting faculty : NIL

12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty

13. Student-Teacher Ratio (Programme wise) P.G-4:1
+3 Hons — 16:1
14. Number of academic support staff (technical)
and administrative staff; sanctioned and filled : NIL
15. Qualification of teaching faculty with : Ph.D (3)
/M.Phil (3)
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16. Number of faculty with ongoing projects from a) National b) International
funding agencies and games received
17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received
18. Research Centre / facility recognized by the Unversity
19. Publications : Separate Sheet attached (1) Dr. N.Sethi, (2) Dr. M.N
Ghadei (3) Dr. D. Patra
I) Publication per faculty
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
20. Areas of consultancy and income generated
21. Faculty as members in
a) National Committees b) International Committees c) Editorial
Boards..... . NIL
22. Students projects
q) Percentage of students who have done in-house projects including in-
ter departmental /programme : NIL
r) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
23. Awards/Recognitions received by faculty and students
1. Dr. N.Sethi (2006, Kalinga Kalaparishad Award)
2. Dr. M.N Ghadei - 1% in Samai Online Quiz 2014
3. Dr. D. Patra
24. List of eminent academicians and scientists/ Visitors to the department
25. Seminars /Conferences / Workshops organized & the source of funding
Q) National
R) International
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26. Student profile programme / course wise:
Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M centage
e (refer question ceived
no.4)

*M=Male *F=Female
27. Diversity of Students

Name of the % of students % of students % of students
Course from the same from other states from abroad
state
PG 1% Year
+3 1% Year
+3 2" Hons
+3 3 Hons

28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-

vices, etc.? NA

29. Student progression

Student progression

Against % enrolled

UG to PG

100%

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed
e Campus selection
[

cruitment

Other than campus re-

Entrepreneurship/Self-employment

30. Details of infrastructural faculties

gg) Library
are available

hh) Internet facilities for Staff & Students

i) Class rooms with ICT facility
jj) Laboratories

Text and reference books, Journals
Available

NA

31. Number of students receiving financial aSS|stance from college uni-
versity, government or other agencies

One
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32. Details of student enrichment programmes (special lectures / work-
shops / seminar) with external experts
1. Dr A.P Padhee, Ex-Vice Chancellor of Berhampur University
2. Dr. Bijaya Mishra (Eminent Dramatist)
3. Dr. A.K Mohanty (Additional Dy. Director)
4. Dr. K.C Dash, Retired Reader

33. Teaching methods adopted to improve student learning : Ques-
tions Banks are made which help the students to prepare

34. Participation in Institutional Social Responsibility (ISR) and Extension
activities

35. SWOC analysis of the department and Future plans
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department : PHILOSOPHY
Year of Establishment : 1973 (Logic) Philosophy
Name of Programmes / Courses offered (UG, PG,

M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)
U.G
Names of Interdisciplinary courses and the departments / units involved
X No
Annual / Semester/Choice based credit system (programme wise)
UG (Annual)
Participation of the department in the courses offered by the other depart-
ments NIL
Courses in collaboration with universities, industries, foreign institutions,
etc - NIL
Details of courses / programmes discontinued (if any) with reasons
Number of Teaching posts

Sanctioned Filled
Professor NIL NA
Associate Professors 01 01
Asst. Professors NIL NIL

10. Faculties profile with name, qualification, designation, specialization,

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
N Qualifica- | Designa- | Specializa- | Yearsof | dents
ame . : : :
tion tion tion Expe- guided
rience for the
last 4
years
Dr. Til- | M.A, B.Ed, | Reader in | Wittgenstein | 34 Years
lotama | Ph.D Philoso-
Sahoo phy
11. List of Senior visiting faculty : NIL
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12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty

13. Student-Teacher Ratio (Programme wise) UG - Hons - 16:1
14. Number of academic support staff (technical)

and administrative staff; sanctioned and filled : NIL
15. Qualification of teaching faculty with ; Ph.D

16. Number of faculty with ongoing projects from a) National b) Internation-
al funding agencies and games received
17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received
18. Research Centre / facility recognized by the University
19. Publications
J) Publication per faculty “Karma and Moral Order” in AO-
PA Proceedings
e Number of papers published in peer reviewed
Journals (national / International) by faculty and students
Paper published on National Seminar n’ proceeding on
“Freedom of Win”
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
20. Areas of consultancy and income generated : NIL
21. Faculty as members in
a) National Committees b) International Committees ¢) Editorial
Boards..... X NIL
22. Students projects
a) Percentage of students who have done in-house projects mcludlng in-
ter departmental /programme
100%

138 | Page



b) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies

NIL

23. Awards/Recognitions received by faculty and students
24. List of eminent academicians and scientists/ Visitors to the department
25. Seminars /Conferences / Workshops organized & the source of funding

S) National

T) International

26. Student profile programme / course wise:

Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M centage
e (refer question ceived
no.4)

*M=Male *F=Female
27. Diversity of Students

Name of the % of students % of students % of students
Course from the same from other states from abroad
state
+3 1% year Hons | 100%
+3 2" year Hons | 100%
+3 3" year Hons | 100%

28. How many students have cleared national and state competitive examina-

tions such as N

N/A

29. Student progression

ET, SLET, GATE, Civil services, Defenses services, etc.?

Student progression

Against % enrolled

UG to PG

(UG)

100%

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed
Campus selection
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e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30. Details of infrastructural faculties

kk) Library Text and reference books, Journals are available
II) Internet facilities for Staff & Students : Available
mm)  Class rooms with ICT facility ; Nil
nn) Laboratories ; Nil

31. Number of students receiving financial assistance from college, university,
government or other agencies : Nil

32. Details of student enrichment programmes (special lectures / workshops /
seminar) with external experts

33. Teaching methods adopted to improve student learning

34. Participation in Institutional Social Responsibility (ISR) and Extension ac-
tivities

35. SWOC analysis of the department and Future plans
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

o

10.

Name of the department PHYSICS

Year of Establishment 2013

Name of Programmes / Courses offered (UG, PG,

M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)

UGC (Hons)

Names of Interdisciplinary courses and the departments / units involved
Annual / Semester/Choice based credit system (programme wise)
Participation of the department in the courses offered by the other depart-
ments : NIL

Courses in collaboration with universities, industries, foreign institutions,
etc - NIL

Details of courses / programmes discontinued (if any) with reasons

- NIL

Number of Teaching posts Posts are yet to be sanctioned

Sanctioned Filled
Professor NIL N.A
Associate Professors NIL N.A
Asst. Professors NIL N.A

Faculties profile with name, qualification, designation, specialization,
(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

As posts are yet to be sanctioned classes are taken by Lecturers (Readers)
of Junior College and Guest faculty

No. of
Ph.D
No. of Stu-
Qualifica- | Designa- | Specializa- | Yearsof | dents
Name . . . .
tion tion tion Expe- guided
rience for the
last 4
years
M.M M.Sc, Reader in | Solid State 31 years -
Sahoo | M.Phil Physics Physics
A K M.Sc Reader in | Nuclear 22 years -
Mishra Physics Physics
Prasant | M.Sc, M. Guest fa-
Sub- Phil culty
udhi
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SriBi- | M.Sc, Guest fa- Electronics | 06 years
Kram M.Phil culty
Prad-
han

11. List of Senior visiting faculty : NIL
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty ; 80% theory
classes by temporary faculties.
13. Student-Teacher Ratio (Programme wise) Hons - 16:04 = 4:1
Pass - 32:4 =8:1
14. Number of academic support staff (technical) and administrative staff;
sanctioned and filled
15. Qualification of teaching faculty with : M.Sc
(1)/M.Phil (3)
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and games received : N.A
17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received
18. Research Centre / facility recognized by the Unversity
19. Publications
K) Publication per faculty
Preparation & Characterization of Graphene/Poly-M-Chloraniline
conducting polymer : By Sri A.K Mishra
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
20. Areas of consultancy and income generated : NIL
21. Faculty as members in
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22.

23.

24,

25.

a) National Committees b) International Committees c) Editorial
Boards..... : NIL
Students projects
s) Percentage of students who have done in-house projects including in-
ter departmental /programme
t) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
Awards/Recognitions received by faculty and students
NIL
List of eminent academicians and scientists/ Visitors to the department
i. Dr. L.P Singh, Retd. Prof in Physics, Utkal University
ii. Dr. Nabaghan Shanti, Retd. Associate Professor in Physics,
B.J.B College
iii. Dr. Gouri Shankar Ray — Retd. Prof. in Physics
Seminars /Conferences / Workshops organized & the source of funding
NIL
U) National
V) International

26. Student profile programme / course wise:
Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | centage
e (refer question ceived
no.4)

*M=Male *F=Female
27. Diversity of Students

Name of the
Course

% of students
from the same
state

% of students

from other states

90 of students
from abroad

+3 1% Yr Hons

+3 1% Yr Pass

+3 2" Yr Hons
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| +32" YrPass | | |

28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-
vices, etc.?

N.A - Because they haven’t completed their graduation.

29. Student progression : Sincethis is a undergraduate college

there is no scope of producing such data.

Student progression Against % enrolled

UG to PG -

PG to M.Phil -

PG to Ph.D _

Ph.D to Post-Doctoral -

Employed -
e Campus selection
e Other than campus re-
cruitment

Entrepreneurship/Self-employment -

30. Details of infrastructural faculties

00) Library : Text and reference books, journals
are available.

pp) Internet facilities for Staff & Students  : Available

qq) Class rooms with ICT facility :

rr) Laboratories :  Separate laboratories for

+3 students is
yet to be set up, but the
practical classes are taken
in the +2 Electronics La-
boratories.
31. Number of students receiving financial assistance from coIIege uni-
versity, government or other agencies
Same students get SSG & SSF Technical
Assistance
32. Details of student enrichment programmes (special lectures / work-
shops / seminar) with external experts
External lecture — 02
e One in2013-14
e Onein 2014-15
33. Teaching methods adopted to improve student learning :
Questions banks are made and updated which help the students
to prepare
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities
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35. SWOC analysis of the department and Future plans

e Strength - Question Bank, Proper Guidance and Healthy Study atmos-
phere

e Weakness - Lack of supporting technical staff and regular teaching staff

e Challenges - To motivate students to continue their higher studies in Phys-
ics and do research work
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department : POLITICAL SCIENCE
Year of Establishment : 1973
Name of Programmes / Courses offered (UG, PG, M.Phil., Ph.D, Inte-
grated Masters, Integrated Ph.D etc) : UG
Names of Interdisciplinary courses and the departments / units involved :
Political Sociology
Annual / Semester/Choice based credit system (programme wise)

Annual
Participation of the department in the courses offered by the other depart-
ments : Not Yet
Courses in collaboration with universities, industries, foreign institutions,
etc : NO
Details of courses / programmes discontinued (if any) with reasons :

NO
Number of Teaching posts

SANCTIONED FILLED
Professor
Associate Professors 3 2
Asst. Professors

10. Faculties profile with name, qualification, designation, specialization,

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
N Qualifica- | Designa- | Specializa- | Yearsof | dents
ame . : ; :
tion tion tion Expe- guided
rience for the
last 4
years
Dr. Ph.D Reader I.R,P.S, PG (T)- Last 4
Pranab R.D 23 years | years
Manga- Total (T)
raj — 27 years
Abhi- M.A Reader Pol. Theory | 27 years + | -
ram & Thought
Biswal Gandhism
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11.
12.

13.
14.

15.

16.

17.

18.

19.

List of Senior visiting faculty : -
Percentage of lectures delivered and practlcal classes handled (programme
wise) by temporary faculty
No Tempo. Faculty for 14-15
Student-Teacher Ratio (Programme wise) 24:1
Number of academic support staff (technical) and administrative staff;
sanctioned and filled :
As of now no arrangement exits.
Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG
With PG, M.Phil, Ph.D — One Faculty
With PG - One
Number of faculty with ongoing projects from a) National b) International
funding agencies and games received
NIL
Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received : NA
Research Centre / facility recognized by the University
NA
Publications
L) Publication per faculty
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)
e Monographs
e Chapter in Books
I. Dr. P. Mangaraj’s Chap on “America’s Counter Terrorist
Interventions, Restructuring of the World Order and Hu-
man Rights Discourse” in D.N Parida (ed) “State society
and Terrorism” Mangalam, New Delhi , 2012
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
I. Dr. P. Mangaraj’s Rural Development and Political Partici-
pation “Annual Publications, New Delhi, 2003
e Citation Index
e SNIP
e SJR
e Impact factor
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e H-index
20. Areas of consultancy and income generated : NA
21. Faculty as members in
A) National Committees b) International Committees c) Editorial

Boards.....
P. Mangaraj - Life Member, ISLE, New Delhi

Life Member, IIPA, New Delhi

Member, Board of Study in Pol.Sc, Utkal Universi-
ty
A.Biswal - Life Member, Odisha Gabesana Parishad

Member, Syllabus Committee in Pol.Sc, CHSE,
Odisha

22. Students projects
u) Percentage of students who have done in-house projects including in-
ter departmental /programme
v) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
NO INFO
23. Awards/Recognitions received by faculty and students
P. Mangaraj —
A.Biswal — Murari Jena, Best Orator, 2005

24. List of eminent academicians and scientists/ Visitors to the department

The following academicians visited the dept during 13-14 & 14-15

1. Dr. B.N Satpathy, Head & Prof PG Dept. of Pol.Sc, Utkal University

2. Dr. N. Gaan, Prof PG Dept. of Pol.Sc, Utkal University

3. Dr. Amareshwar Mishra, Ex-Prof, Ph Dept. of Pol.Sc, Utkal Universi-
ty

4. Dr. S.N Mishra, Ex. Prof, Ph Deptt. Of Pol.Sc, Utkal University

25. Seminars /Conferences / Workshops organized & the source of funding
W) National : NONE
X) International : NONE

26. Student profile programme / course wise:
Certain Papers like Pol.Sociology are interdisciplinary and are mandatory
for Hons students

Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | centage
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e (refer question ceived
no.4)

*M=Male *F=Female
27. Diversity of Students

Name of the %o of students % of students %o of students
Course from the same from other states from abroad
state

28. How many students have cleared national and state competitive examina-
tions such as NET, SLET, GATE, Civil services, Defenses services, etc.?

: NDA
29. Student progression

Student progression

Against % enrolled

UG to PG

No Information

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment

I1IFB, BBSR conducted a test
during its placement session at
Rajdhani College in 14-15 and
found 9 students eligible for
training for career in Banking,
a copuple of whome belonged
to Pol.Sc Hons final year

Entrepreneurship/Self-employment

30. Details of infrastructural faculties

ss) Library: Students are the college library resources & the reading

rooms provided to them

tt) Internet facilities for Staff & Students : Non-existence

uu) Class rooms with ICT facility
vV) Laboratories
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31. Number of students receiving financial assistance from college, university,
government or other agencies

32. Details of student enrichment programmes (special lectures / workshops /
seminar) with external experts

33. Teaching methods adopted to improve student learning

34. Participation in Institutional Social Responsibility (ISR) and Extension ac-
tivities

35. SWOC analysis of the department and Future plans — Does not have a
separate formal entity
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department : SANSKRIT
Year of Establishment
Name of Programmes / Courses offered
(UG, PG, M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)
UG

Names of Interdisciplinary courses and the departments / units involved

X No
Annual / Semester/Choice based credit system (programme wise)

UG (Annual)
Participation of the department in the courses offered by the other depart-
ments : No
Courses in collaboration with universities, industries, foreign institutions,
etc : No
Details of courses / programmes discontinued (if any) with reasons
X No
Number of Teaching posts

Sanctioned Filled
Professor NIL NIL
Associate Professors | NIL NIL (01- Deployment)
Asst. Professors NIL 01

10. Faculties profile with name, qualification, designation, specialization,

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
Qualifica- | Designa- | Specializa- | Yearsof | dents
Name . . . .
tion tion tion Expe- guided
rience for the
last 4
years
Dr.S.B | MA, Reader Grammar 28 02
Behera M.Phil,
Ph.D
Dr.B.B | M.A, Jr. Lect. Veda 1Yr. 4
Mohapa- | M.Phil, months
tra Ph.D
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11.
12.

13.

14.

15.

16.

17.

18.
19.

List of Senior visiting faculty : Nil
Percentage of lectures delivered and practical classes
Handled (programme wise) by temporary faculty 100%

Student-Teacher Ratio (Programme wise) : 1:12
Number of academic support staff (technical) and administrative staff;
sanctioned and filled
Qualification of teaching faculty with

Ph.D/M.Phil/PG
Number of faculty with ongoing projects from a) National

b) International funding agencies and games received : Nil
Departmental projects funded by DST-FIST; UGC, DBT,

ICSSR, etc and total grants received Nil
Research Centre / facility recognlzed by the Unlver3|ty : N/A
Publications

‘Astrology Glossary’ Pubhshed by Odisha Text book Bureau, Govt of
Odisha, Dept. of Higher Education, Compiled by Dr. S.B Behera, Reader
in Sanskrit
M) Publication per faculty
e Number of papers published in peer reviewed journals (national /
International) by faculty and students

e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.)

e Monographs

e Chapter in Books

e Books Edited

e Books with ISBN/ISSN numbers with details of publishers

e Citation Index

e SNIP

e SJR

e Impact factor

e H-index

20. Areas of consultancy and income generated
21. Faculty as members in

a) National Committees b) International Committees ¢) Editorial
Boards.....

22. Students projects
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w) Percentage of students who have done in-house projects mcludlng in-
ter departmental /programme
100%
X) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
Nil
23. Awards/Recognitions received by faculty and students
24. List of eminent academicians and scientists/ Visitors to the department
Some Sanskrit Scholars visited to our Department as Resource Persons on
the days of Seminars etc.
25. Seminars /Conferences / Workshops organized & the source of funding

Y) National : NIl
Z) International : Nil
26. Student profile programme / course wise: N/A
Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | centage
e (refer question ceived
no.4)

*M=Male *F=Female
27. Diversity of Students

Name of the % of students % of students % of students
Course from the same from other states from abroad
state
Uu.G 100% NIL NIL

28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-

vices, etc.? : N/A
29. Student progression
Student progression Against % enrolled
UG to PG
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PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed N/A
e Campus selection
e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30. Details of infrastructural faculties

ww) Library : There is no Departmental library.
Students and Teachers use /avail college Library

xX) Internet facilities for Staff & Students Nil

yy) Class rooms with ICT facility : Nil

zz) Laboratories : Nil

31. Number of students receiving financial assistance from college, uni-
versity, government or other agencies

32. Details of student enrichment programmes
(Special lectures / workshops / seminar)

with external experts : Departmental Seminars con-
ducted regularly
33. Teaching methods adopted to improve student learning : Lec-

ture, Seminar,Discussion

34. Participation in Institutional Social
Responsibility (ISR) and Extension activities : N.S.S,
YRC, NCC

35. SWOC analysis of the department and Future plans
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department : SOCIOLOGY
Year of Establishment
Name of Programmes / Courses offered (UG, PG,
M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)
UG
Names of Interdisciplinary courses and the departments / units involved :
Courses designed by

Utkal
Uni-
versity

Annual / Semester/Choice based credit system (programme wise)

Annual (Utkal University)

Participation of the department in the courses offered by the other depart-

ments : NIL

Courses in collaboration with universities, industries, foreign institutions,

etc : NIL

Details of courses / programmes discontinued (if any) with reasons

NIL
Number of Teaching posts

Sanctioned Filled
Professor NIL NIL
Associate Profes- 01 01
sors/Reader
Asst. Professors NIL NIL

10. Faculties profile with name, qualification, designation, specialization,

(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
Nam | Qualifica- Designa- Specializa- | Years of dents
e tion tion tion Expe- guided
rience for the
last 4
years
ALK | MA, M.Phil, | Reader Leadership, | 33 years 02
Len- | Ph.D Develop-
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ka ment, Ru-
ral/Tribal
11. List of Senior visiting faculty : NIL
12. Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty ; As per the

guidelines formulated by the Govt. from
time to time
13. Student-Teacher Ratio (Programme wise)
14. Number of academic support staff (technical)& administrative staff; sanc-
tioned and filled : NIL
15. Qualification of teaching faculty with : Ph.D
(1)/M.Phil (2)
16. Number of faculty with ongoing projects from a) National b) International
funding agencies and games received
NIL
17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received : NIL
18. Research Centre / facility recognized by the University
19. Publications
N) Publication per faculty : One Sociology Glossary Published
by Govt of Odisha,
Text Book Bureau
e Number of papers published in peer reviewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences Directory, EBSCO host,
etc.) : NIL
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index
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20.
21.

22.

Areas of consultancy and income generated : NIL

Faculty as members in
a) National Committees b) International Committees c) Editorial

Boards..... : NIL

Students projects : NIL

y) Percentage of students who have done in-house projects including in-
ter departmental /programme

z) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies

23. Awards/Recognitions received by faculty and students : Gold Medal By
Utkal University & P.G
Level in 1980
24. List of eminent academicians and scientists/ Visitors to the department
NIL
25. Seminars /Conferences / Workshops organized & the source of funding
NIL
AA) National
BB) International
26. Student profile programme / course wise:
Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | centage
e (refer question ceived
no.4)
*M=Male *F=Female
27. Diversity of Students
Name of the % of students % of students % of students
Course from the same | from other states from abroad

state
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28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-
vices, etc.?: No Info. Available

29. Student progression

Student progression Against % enrolled

UG to PG

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30. Details of infrastructural faculties

aaa) Library : College Library
bbb) Internet facilities for Staff & Students

ccc)  Class rooms with ICT facility : NIL
ddd) Laboratories : N.A

31. Number of students receiving financial assistance from college, uni-
versity, government or other agencies
32. Details of student enrichment programmes (special lectures / work-

shops / seminar) with external experts : At
least twice in an academic session
33. Teaching methods adopted to improve student learning Per-

sonal contact with students,
Extra classes
for weak stu-
dents, Discus-
sion and Writ-
ing in Tutorial
Classes
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities
Student’s participation in Blood Donation camps, plantation,
community sanitation, community awareness programmes and
the banner of Red Cross Society, NSS
35. SWOC analysis of the department and Future plans
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EVALUATIVE REPORT OF THE DEPARTMENT

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

1.
2.
3.

Name of the department
Year of Establishment
Name of Programmes / Courses offered (UG, PG,

M.Phil., Ph.D, Integrated Masters, Integrated Ph.D etc)

UG

Z0O0LOGY

Names of Interdisciplinary courses and the departments / units involved

NIL

Annual / Semester/Choice based credit system (programme wise)

Annual

Participation of the department in the courses offered by the other depart-

ments :

NIL

Courses in collaboration with universities, industries, foreign institutions,

etc

NIL

Details of courses / programmes discontinued (if any) with reasons
N.A
Number of Teaching posts

Sanctioned Filled
Professor NIL
Associate Professors NIL
Asst. Professors NIL

10. Faculties profile with name, qualification, designation, specialization,
(D.Sc/D.Litt./Ph.D/M.Phil. etc.)

No. of
Ph.D
No. of Stu-
Qualifica- | Designa- | Specializa- | Yearsof | dents
Name . . . .
tion tion tion Expe- | guided
rience | for the
last 4
years
Yogamaya | M.Sc, Ph.D | Lecturer | Bio- 10 Years
Behera (Continu- Chemistry
ing)
Priyadar- | M.Sc, Jr. Lec- Bio- 4 Years
shini Rou- | M.Phil, turer Chemistry
tray Ph.D
(Continu-
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ing)

11.
12.

13.
14.

15.

16.

17.

18.

19.

List of Senior visiting faculty : NIL
Percentage of lectures delivered and practical classes handled (programme
wise) by temporary faculty ; 80%

Theory Classes
0% Practical classes
Student-Teacher Ratio (Programme wise) 36:1
Number of academic support staff (technical) and administrative staff;
sanctioned and filled: NIL
Qualification of teaching faculty with : M.Phil (1-
Temp & Perm.)/PG (1 (T &P)
Number of faculty with ongoing projects from a) National b) International
funding agencies and games received
NIL
Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc and
total grants received : NIL
Research Centre / facility recognized by the University
NIL
Publications
O) Publication per faculty : NIL
e Number of papers published in peer rewewed journals (national /
International) by faculty and students
e Number of publications listed in international Database (For Eg:
Web of Science, Scopus, Humanities International Complete, Dare
Database — International Social Sciences  Directory, EBSCO
host, etc.)
e Monographs
e Chapter in Books
e Books Edited
e Books with ISBN/ISSN numbers with details of publishers
e Citation Index
e SNIP
e SJR
e Impact factor
e H-index

20. Areas of consultancy and income generated : NIL
21. Faculty as members in

a) National Committees b) International Committees c) Editorial
Boards..... . NIL
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22. Students projects : NIL
aa) Percentage of students who have done in-house projects including in-
ter departmental /programme
bb) Percentage of students placed for projects in organizations outside the
institution i.e. Research laboratories /Industry/ other agencies
23. Awards/Recognitions received by faculty and students : NIL
24. List of eminent academicians and scientists/ Visitors to the department :
i. Dr. Amulya Ku. Parida

ii. Dr. S.N Ghosh
iii. Dr.R. Das
25. Seminars /Conferences / Workshops organized & the source of funding
NIL
CC) National
DD) International
26. Student profile programme / course wise NIL
Name of the Applica- Se- Enrolled | Pass per-
Course/programm tions re- lected | *M | centage
e (refer question ceived

no.4)

*M=Male *F=Female
27. Diversity of Students

Name of the % of students % of students % of students
Course from the same from other states from abroad
state
B.Sc 100%

28. How many students have cleared national and state competitive ex-
aminations such as NET, SLET, GATE, Civil services, Defenses ser-

vices, etc.? : NIL
29. Student progression : N.A
Student progression Against % enrolled
UG to PG
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PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

Employed

e Campus selection

e Other than campus re-
cruitment

Entrepreneurship/Self-employment

30. Details of infrastructural faculties

eee) Library : NIL

fff) Internet facilities for Staff & Students NIL

ggg) Class rooms with ICT facility : NIL
hhh)  Laboratories : NIL

31. Number of students receiving financial assistance from college uni-
versity, government or other agencies
NIL
32. Details of student enrichment programmes (special lectures / work-
shops / seminar) with external experts ;
Departmental Seminars & lectures by
Senior Scientist
33. Teaching methods adopted to improve student learning :  Usual
Classroom teaching
Interactive &
multimedia session
34. Participation in Institutional Social Responsibility (ISR) and Extension
activities  : NIL
35. SWOC analysis of the department and Future plans
e Strength - Interest of students to learn & experiment
e Weakness — Lack of basic faculties, No teachers, No basic infra-
structure
e Challenges — To prepare students for National level tests competi-
tions
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POST ACCREDITATION INITIATIVES

1. As per the recommendations of NAAC peer team stress has been given to
strengthen the infrastructure of the college. Accordingly the class rooms
and laboratories have been constructed to fulfill the shortcomings. So
number of classrooms have been increased, the Administrative block has
been expanded and the principal’s chambers has become well furnished.
The staff common room has been innovated and the ACs have been fitted
for the comfort of the teachers. The new girls hostels with all facilities
have been built for the convenience of the girls students which will be
functional most likely during the current session.

2. New library with additional reading rooms have been constructed and new
books have been purchased to fulfill the demands of the students.

3. Courses in +3 Science and Commerce have been introduced and success-
fully continuing with Honors facilities in Physics, Chemistry, Mathemat-
ics, Botany, Zoology & Geology in Science and Accounting & Manage-
ment in Commerce.

4. Career Counseling seminars and discussions by the eminent professionals
have been organized from time to time for the benefit of the students.

5. As recommended by the NAAC peer team no. of referred journals have
been subscribed and library has been computerized.

6. To ensure overall physical and fitness of the student, the college has
started a multi-gym in its premises.

7. The college authority has taken an effort to involve the Alumni/es who
have met and have shown keen interest and the college activities and will
continued to do so for the development of the college.

8. The College office has been computerized and staff use computers for all
office activities like e-despatch, e-admission and e-administration.

9. The college has started an Anti-ragging Cell and Women’s Cell to Sensit-
ize the Students.

10. The College has introduced a self-defense programme to make the girls
students self reliant and self dependent with the collaboration of Dept. of
Higher Education, Govt. of Odisha

11. The College Canteen has been opened which caters to the needs of the
students and staff members.
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DECLARATION BY THE HEAD OF THE INSTITUTION

| certify that the data included in this Self-Study Report (SSR) are true to the best
of my knowledge.

This SSR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.

| am aware that the Peer team will validate the information provided in this SSR

during the peer team visit.

PRINCIPAL
Rajdhani College
Bhubaneswar

Signature of the Head of the Instituton
With

Place: Bhubaneswar
Date: 2™ July 2015
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APPENDICES
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